DOC0NSHT BESURG 



BD 103 7<I8 



88 



C6 009 618 



AOTHOB 

Tins 

INSTITUTION 
SPONS AGSNCY 

PUB BATE 
NOTE 



EBBS BBXCE 
DESCEIPTOES 



IBENTIPIEBS 



Objective-Basea Career Guidance progra«, ESEA, Title 
III Project, End of the Year Beport, 1972-1973. 
Clark County School District, Las Vegas, Nev. 
Bureau of Elementary and secondary Education 
(DHEW/OE), ffashington, B.C. 
Aug 73 

155p.; Pages 2-8 of the original docunent were 
withheld by the authors and are therefore not 
available; they are not included in the pagination 

MP-$0.76 HC-$8.2a PiOS POSTAGE 

♦Career Education; Decision Making skills; *6uidance 
ObjectiTes; ♦Occupational Guidance; ♦Program 
Evaluation; Research Projects; Secondary Education; 
♦Secondary School Students; self Evaluation 
♦Elementary secondary Education Act Title III; ESEA 
Title III 



ABSTRACT 

This document evaluates the success of the 
Objective-*Based Career Guidance Program after one year, and includes 
details of all projects carried out during that year. The following 
threo areas were explored during initial phases of implementations 
(1) information about self, (2) information about careers, and (3) 
decision making. Three hundred ninth grade students and 700 tenth 
graders participated in the project the first year, with measurable 
successes reported in all phases. In addition, inservice training 
involved 40 counselors, teachers, and administrators from project 
schools. (Author/PC) 
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Section A - Project Procedure Summary 



Objective: Procedure; Evoluatton Procedure 

The following summary will describe the objectives established to show that students 
can improve their knowledge about themselves and the methods used to evaluate this 
gain in knowledge. 

A. Objective No. 1 

There will be a significant improvement when comparing the students* results on 
the pre and postteist on the profile of the following items: 

Grade Point Average 

English Grade 

Math Grade 

Highest Grade 

Lowest Grade 

Highest Subject 

Lowest Subject 

High MAT Score 

Low MAT Score 

High MAT Subject 

Low MAT Subject 

Otis Lennon Score 

Career Aspirations ^1 

Career Aspirations ^2 

Educational Aspirations 

Educational Indexes 

1 . Procedure - The students are first given the Jeffs Educational Aspiration 
Questionnaire and asked to list their career aspiirations. Then they are 
given a pretest on the profile following the Instructions to the Career 
Guidance Profile Questionnaire. They are to estimate their abilities as 
best they can In relation to the Items on the Career Guidance Profile. 
Following the pretest, the Individual profile 1$ then developed by technicians 
from the student's actual grades, test scores, the results of the Educational 
^plratlon Questionnaire and his career choice. The student Is then given 
a copy of his profile showing his pretest estimates and the actual scores as 
profiled from his records. This Information Is then explained to the student 
and counseling Is given regarding the results of the student's profile. After 
this step has been completed, the student Is then posttested on the profile, 
estimating his abilities and aspirations In d similar manner as on the pretest. 
The pretest was scored by compering the student's estimate of his abilities 
and aspirations with his actual scores. It was considered within an accept- 
able fange If he was within one stanlne above or below. Scoring was on 
Items missed. The posttest was then compared to the same actual Information 
and again was scored using the same procedure as the pretest. Scores were 
then listed by Items for evaluation of Objective No. 1. (See Appendix A 
for forms and examples used In this procedure.) 
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2. Evaluation Procedure - Using the scores received on the items on the pre- 
test In a comparison to the item scores on the posttest, a correlated "t" 
test was used to determine If a positive change significant at the .05 level 
had been achieved. 

Objective No. 2 

Following profile counseling, there will be a significant difference on the in- 
dividual items as listed in Objective No. 1, when comparing th«* results between 
the pilot schools and the control groups which did not receive profile counseling. 

1 . Procedure - The same procedure as outlined for Objective No . 1 was used 
for the pilot schools. The students in the control groups were pretested in 
the same manner as the pilot schools. They then did not receive their 
completed profiles or profile counseling. The control group received a 
normal counseling program for their school . Then they were posttested 
the same as the pilot school, with scoring to be conducted the same for 
both groups. 

2. Evaluation Procedure - An analysis of covartance was used to determine 

If a significant difference at .05 level or better was achieved on the Items 
of the profile when comparing the pilot schools with the control groups. 
(Individual item comparisons were made, using the Chi Square statistic.) 

Objective No. 3 

There will be a positive significant difference when comparing the pretest results^ 
to the posttest results of those students who have had profile counseling and missed 
two or more items on the pretest. 

1 . Procedure - The same procedure as outlined in Objective No. 1 was used 
for the pretest, posttest, and scoring. The scores were then listed by stu- 
dents, comparing their pretest score to their posttest score. 

2. EvaluaHon Procedure - A correlated "t" test was used to determine If a 
positive reduction in items missed was achieved at the .05 level of signif- 
icance when comparing the total Items missed by each student on the pre- 
test with their posttest. 

Objective No. 4 

These students in the pilot schools who have received profile counseling will show 
d significant Improvement In their knowledga of Information about themselves at 
compared to the Improvement shown by those students In the control groups who 
did not receive profile counsellrig. 
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1 , Procedure - Students in the pilot schools received profile counseling as 
outlined in the procedure for Objective No. 1. The control group wos 
pretested and posttested on the profile at the same times as the pilot schools, 
but the students received the same counseling and treatment given the 

rest of their class. The scores were listed by student pre and posttest, 
and by school for statist! col analysis. 

2. Evaluation Procedure - The students' scores from the pilot school were 
compared with the control group using analysis of covariance to determine 
if a positive change at the .05 level of significance was achieved when 
comparing the groups. 



II. Evaluation Summary 

\ 

A. Procedures exceeding or meeting anticipated results 

• 1 . Western High School, 10th grade - When comparing the pretest scores to 
the posttest results of the fourteen items used on the profile, we find the 
procedure used to meet the requirements for Ob|ectlves Nos. 1, 3, and 4 
were achieved successfully. The statistics, as reported In Tables 1, 3, 7, 
8, and 10 show that each of these objectives was significantly met at the 
.01 level of confidence or better In favor of the pilot school, and that 
the treatment given through profile counseling would appear to be the 
reason for this advantage. 

Analysl'. of Objective No. 2 shows that the combination of all Items was 
reduced significantly by treatment of profile counseling. However, only 
three Items were reduced significantly at the .05 level when compared 
to the control group. These Items were the students' knowledge of their 
highest MAT subject, highest MAT score, and level of training required 
for their first career choice. It should be noted that the Chi Square twt 
used for Individual Items, Is a much leii powerful test than analysis ©f 
covariance which was used for the combined Items* See Table 5* 

2. R. 0. Gibson, 9th grade - The results of the ftf^een Items compa'/ed on 
the pretest and posttest demonstrate the procedure oi being succfjsfijl In 
achieving the requirements for Objectives Nos. 1, 3, and 4. Statlitlci 
showing this achievement to be at the .01 level of significance are re- 
ported In Tables 2, 4, 9, and 11. 

The statistics further show that Objective No. 2 was su^.cesf/ful In reducing 
the number of errors for the pilot school oi compared to the control group 
(p <.01) as Indicated by analyili of covariance. Only one Item, however, 
(itudenti* knowledge of the range of their lowest grade) Indicated a sig- 
nificant advantage (p COS) for the pilot f chool . See Table 6. 
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3. To insure that the pilot schools would have a representative group In the 
program, the following process objectives were established: 

(a) That 80% of the students in the project classes would have enough 
information to have a usabl« profile. 

The statistical information report in Table 12 shows that this objective 
was obtained with both fall and spring groups at Western and the 9th 
grade at R. O. Gibson. 

(b) That 90% of the students with usable profiles would take the posttest 
after profile counseling. 

Table 13 shows the objective was accomplished for the fah d spring 
pilot groups at Western. 

4. Parental involvement was identified as a necessity and the following process 
objectives were established to evaluate this participation. 

(a) That 20% of the students will have parental representation that has 
received a profile Interpretation. 

This goal was attempted through the use of parent meetings In the 
evening In addition to a few parents who requested an Individual 
conference with the counselor. Results as reported In Table 14 
show that this objective was accomplished In the overall percentages 
and In two of the three meetings held. 

(b) Of those parenh receiving a profile interpretation, 50% will answer 
In a positive manner to ♦he question, "The degree to which the pro- 
file helped me gain an overall look at my son or daughter's grades, 
test scores, and aspirations wass". The results as reported In Toble .15 
show thot this objective wos accomplished at eoch of the three parent 
meetings that were held. 

B. Procedures not meeting objective 

1 . In the evaluation of the Objectives Not * 1 , 2, 3, and 4, anatysli of the 
Reading Index, Bigllsh Index, and Math Index was not Included. The In- 
formation regarding these Items was not used by the pilot school due to the 
dato not being available until after students had registered. 

2. The analysis of Items on the proflle.for Objective No. 2 shows that a ilg*- 
nlflcant difference was not achieved when comparing the pilot schools with 
the control groups, with the exception of the Items as noted previously In 
ll-A. Eleven Items were not chariged significantly at the 10th grade level, 
while fourteen Items ot the 9th grade did not sW a significant change* 
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3. In the process objective to establish representative groups, the objective 
to have 90% of the students with usable profiles take the posttest after 
profile counseling was not attained with the pilot group at R. 0. Gibson, 
it was possible to posttest 86% of these students with usable profiles, 

4. The parental involvement objective of having 2QP/o of the students represented 
was not achieved at the first parents' meeting, as only 16% of the students were 
represented. 

C. Statistical data to support 1 1 -A and II -B 

1. Objective No. 1 was evaluated through the use of a correlated "t" test. 
The results of the calculations from this data are presented in Tables 1 
through 4 . 



Table 1 

Item Analysis: Pretest - Posttest Comparison 
Western High School (Pilot School) 
N=514 

Test Total (No. of Errors) Mean (No. of Errors) , t«ratlo Significance 
Pretest 2247 160.5 

Posttest 1373 98.07 



10.9447 <.001 



Table 2 

item Analysis: Pretest - Posttest Comparison 
R. O. Gibson Junior High School (Pilot School) 

N=281 



6.1072 <.001 



Posttest 952 63.47 



Tabit 3 

item Analyilit Pretest Pottteit Comparison 
Clark High School (Control Group) 
N«61 



Pretait 
PoittMt 



262 
238 



18.71 
17.00 



1.3561 N.S. 



Table 4 



Item Analysis: Pretest « Posttest Comparison 
Garside Junior High School (Control Group) 
N»79 ______ 



Test 


Total (No. of &rors) 


Mean (No. of Errors) 


t-rotio 


Significance 


Pretest 


339 


22.60 




N.S. 








1.0958 


Posttest 


308 


20.53 







2. Objective No. 2 was evaluated by using an analysis of covariance to compare 
the pilot schools' reduction in errors/ by items, with the control group results* 
Table No. 5 on page 15 has the results from the comparison of Western High 
School (Pilot School) and Clark High School (Control Group). See Table 6 
on page 16 for the comparison between R. O. Gibson Junior High School 
(Pilot School) and Clark High School (Control Group)* Item anolysis was 
conducted, using the Chi Square statistic. 

3. Objective No. 3 was evaluated by using a correlated "t" test to determine 
if a significant reduction in items missed was achieved when comparing the 
pretest results of thos's students in the pilot schools with their posttest scores 
after treatment. Students who missed less than two items on the pretest were 
not included in the statistics* Results are reported for three groups: Western, 
first semester; Western, second semester; and R. O. Gibson on Tables 7, 8, 
and 9. 



Table 7 



Protest 
Posttest 



Pretest » Posttest Comporison 

Western High - First Semester 
N=»283 



test Mean (No* of Errors) Standard Deviation 



t<»ratio Significance 



4.43 
3*12 



1*91 
1*97 



10*2325 



<*001 
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Table 5 



ITEM ANALYSIS TOTALS 
(Items Missed) 



Tenth Grade 


Western 


Clark 






• 


Pretest 


Posttest 


Pretest 


Posttest 


Cni x|uare 


Grade Point Average 


91 


48 


7 


4 


ft! 
• Ul 


English Grade 


149 


82 


12 


13 


3e7l 


Math Grade 


152 


96 


16 


15 


• 8a 


Highest Grade 


142 


73 


13 


10 


1 CO 


Lowest Grade 

« 


151 


99 


10 


«l A 

14 


A •dp 


Highest Subject 


161 


60 


18 


14 


3 #49 


Lowest Subject 


149 


100 


17 




WeCK# 


High MAT Score 


167 


99 




17 

If 




Low MAT Score 


102 


51 


24 


16 


• 14 


High MAT Subject 


260 


153 


41 


if 


OeWV 


Low MAT Subject 


282 


205 


28 


31 




UriS Lonnon 












CmMt AinlffilfiOIIS ^ 1 

^VilipQI r^9Lrl 1 Ml 1 W> iv I 


128 


68 


12 


11 


5.11* 


Career Aspirations *2 


125 


87 


16 


13 


.16 


Educational Aspirations 


188 


152 


23 


23 


1.17 


Total Number of Students 


514 


514 


61 


61 





*Slgnifi«ant at the <.05 level 
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Table 6 



ITEM ANALYSIS TOTALS 
(Items Missed) 



Ninth Grade 




Gibson 


Garslde 








Pretest 


Posttest 


Pretest 


Posttest 


Chi Square 


Grade Point Average 


59 


29 


10 


n 


1.98 


English Grade 


119 


62 


20 


19 


2.30 


Math Grade 


94 


64 


28 


33 


2.77 


Highest Grade 


109 


76 


16 


16 


.56 


Lowest Grade 

« 


63 


25 


18 


18 


4.35* 


High Subject 


104 


51 


23 


18 


1.27 


Low Subject 


90 


46 


27 


23 


1.83 


High MAT Score 


100 


54 


25 


15 


.01 


Low MAT Score 


74 


35 


35 


13 


.20 


High MAT Subject 


155 


101 


21 


26 


3.48 


Low MAT Subject 


150 


136 


20 


28 


1.50 


Otis Lennon 


134 


111 


27 


29 


.53 


Corner Aspirations ^ 1 


78 


55 


23 


15 


.00 


Career Aspirations ^2 


63 


43 


20 


19 


.48 


Educational Aspirations 


79 


64 


26 


25 


.13 


Total Number of Students 


281 


281 


79 


79 





*Signiflcant at the <.05 level 
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Tqble 8 



Pretest 
Posttest 



Pretest - Posttest Compartson 
Western High - Second Semester 
N=231 



Test Mean (No. of Errors) Standard Devtation t«rat!o 



4.13 
2.17 



1.91 
1.77 



15.3479 



Slgntficonce 



p<.001 



Pretest 
Posttest 



Table 9 

Pretest - Posttest Comparison 
R. 0. Gibson Junior High 
N=281 ^ 



Test Mean (No. of Errors) Standard Deviation t-ratio 



5.11 
3.38 



2.23 
2.06 



13.7108 



Significance 



p<.01 



4. Objective No. 4 was 'ivatuated by using an analysts of covartance to 
determine If a significant difference existed between the p!<ot schools 
and control groups on the pottteit when Initial differences on the pretest 
were controlled. The results comparing Western High School, first sem- 
ester with the control group at Clark High School are reported In Table 
10. The second semester Western High School students were not compared 
with a control, as too many varlobles were Involved ot the later period 
of the school yeor. Table 11 ^howi the resulH when the pilot school, 
R. 0. Gibson, It compared wtth the control group at Garslde. 



Table 10 



Analysis of Covarlance Table 
Western, First Semester vs. Clark 



Source 


df 


SS 


MS 


F 


Between 


1 


43.89 


43.89 


13.80* 


Within 


340 


1078.23 


3.18 




. Total 


341 


1122.12 







P <.oi 



The results of this Analysis of Covarlance Indicated that a significant difference 
existed between project and control group posttest means after adjustment had been made 
for Initial pretest differences. This adjusted difference was In favor of the project group 
and was significant beyond the .01 level of confidence. 



Table 11 

Analysis of Covarlance TabJe 
Gibson vs. Garslde 



Source 


DF 


SS 


MS 


F 


Treatment 


1 


51.14 


51.14 


U.Ol* 


Regression 


1 


420.02 


420.02 




Error 


354 


1131.00 


3.195 





The F-ratIo of 16.01 was eleorly signtfteont beyond the lOI level of confidence. 
Thus, we can reject the null hypotheili (''no significant dlffereneei . . and Infer that 
exposure to the treatment resulted in a significant difference In favor of the pilot school 
group In regord to posttest scores when eontroli were established for differences on the 
pretest. 
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5. The InformaHon used to evaluate the process obiectlve, that 80% of the 
students would have enough Information to have a usable profile, is re- 
ported in Table 12. 

Table 12 
Pretest Compared to Usable Profile 



Group 

Western/ 1st Semester 
Western, 2nd Semester 
Gibson 

Total 



Pretest 


Usable 


Percent 


419 


362 


86 


352 


295 


84 


398 


349 


88 


1169 


1006 


86 



6. The process objective, Jhat 90% of the students with usable proHle* would 
take the posttest after profile counseling, Is reported In the following table. 

Table 13 

Students With Usable Profiles Taking Posttest 



Group 


Uoble Profiles* 


Posttest Percent 


Western, 1st Semester 


316 


283 90 


Western, 2nd Semester 


243 

0 


231 95 


R« 0« Gtbion 


325 


281 86 


Total 


884 


795 90 


*The number cf usable profiles has been reduced by eliminating those students who had 
missed leu than two Items on the pretest. 
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7. The process objectives regarding parental Involvement are reported In 
Tables 14 and 15. 





Table 14 






That 20% of the parents will receive an Interpretation of the profile. 




Group 


Usable Profiles 


No. of Parents 




Western (1-10-73) 


283 


46 


16 


Gibson (4-11-73) 


281 


59 


21 


Western (5-23-73) 


231 


52 


23 


Total 


795 


157 


20 



Table 15 

That 50% of the parents who received profile Interpretation will 
answer In a positive manner to the following question: The degree 
to which the profile helped me gain on overall look at my son or 
daughter's grades, test scores^ and aspirations was; 



Extremely Very Moderately Not Very Not At All No 
Helpful Helpful Helpful Helpful Helpful Response 



Western 
1-10-73 


7.9% 


42.1% 


28.9% 


15.8% 


2.6% 


2.6% 


Gibson 
4-11-73 


14.3% 


47.6% 


28.6% 


4.8% 


4.8% 




Western 
5-23-73 


13.8% 


44.8% 


27,6% 


6.9% 




*6.9% 



Although none of the above responses were Indlct^ted on two returned questlonnotrei, the 
following comments had been written In; 



"It confirmed what we already knew, or expected. " 

"This profile Is an excellent Idea and con be helpful to parents and students. My overall 
look at my daughter was quite aceurote, however I still found thli profile Interesting and 
I am sure my daughter did olio. My daughter only missed (l) on her profile." 
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Non-Statistical data to support ll-A and ll-B 



1. Ob|ective No. 1 - The reduction of errors in the pilot schools, when 
analyzed by Items, shows that a significant reduction was achieved. 
While evaluation design specified a significant difference at the .05 
level, the actual reduction was calculated to be significant to the .001 
level of confidence with both of the pilot schools. Refer to Tables 1, 2, 
3, and 4, 

2. Ob|ective No. 2 - The oblective of reducing the number of errors on 
each item significantly when comparing the pilot schools with the con- 
trol groups, was not accomplished. Although the reduction was only 
significant on three items in the tenth grade and one item at the ninth 
grade, it should be noted that in the pilot schools all items were reduced 
by treatment, while some of the items missed by the control groups increased 
on the posttest. Refer to Tables 5 and 6. 

3. Ob{ective No. 3 - When analyzing the reduction of errors by students 
in the pilot schools who missed two or more items on the pretest, a sig- 
nificant reduction is accomplished In both of the pilot schools. The 
level of reduction achieved Is beyond the expected .05 level of sig- 
nificance. Bosed upon this Information, the use of profile counseling 
does appear to be an effective means of communicating Information 
about thems«tv«« to students. Refer to Tobies 7-8 & 9. 

4. Objective No. 4 - The students In the pilot schools, when compared 
with the control groups, were able to demonstrate a significant reduction 
In errors. Refer to Tables 10 and 11 . Dr. Vernon C. Rowley, Research 
Coordinator, Clark County School District, stated the following conclusions 
In his report based upon the research datat 

1 , Project group made significant gains (error reduction) 
between pretest and posttest. 

2. Control group did not make significant gains between 
pretest and posttest* 

3, Project group hod slgntfleantly fewer errors on the pest- 
test than the control group when Inltlol pretest differences • 
were control led* 

4. The project group's advi^intage over the control group 
oppeored to be almost exclusively the result of the treatment. 




5. The process ob|ecHve$ to hove a representative group in the pilot schools 
were successfully met, with the exception of the posttest group at R. 0. 
Gibson. Factors which influence these objectives ore mobility of the 
population, attendance of the students, and the availdaility of time for 
counselors to foilow-^p on students who are mfssed when testing is done 
and profiles presented. Procedures were improved through experimentation 
and the second semester 10th graders reflected this as 95% of the students 
were posttested. Out of a group of 243 students, only 12 students were 
missed and all but one of these had received profile counseling. Refer to 
Tables 12 and 13. 

6. The parental Involvement objectives showed that the overall goals were 
achieved. The attendance at the first parent meeting was not up to ex- 
pectations, but the percentage of attendance increased at the second and 
third meeting, giving an overall 20% attendance. It is hoped that know- 
ledge of the program will spread and the trend for parents to attend will 
continue to increase. The second part of the objective, to have the parents 
respond in a positive manner, was successfully met at all three meetings. 
As techniques for presenting the profile were improved, the response by 
the parents also was higher. The second and third meetings show an in- 
crease in the percent of parents responding In the expremely helpful and 
very helpful catagories. Refer to Tables 14, and 15. 

Recommendations: 

Based upon the 1972-73 evaluations, the recommendations for the program are 
as follows: 

1 . That the use of the Career Guidance Profile as a means of communicating 
information to students be continued. Refinements in methods used to pre- 
sent the Information should be continually scrutinized and procedure changes 
made when the Information available warrants changing. 

2. Expansion of the use of the prwfile counseling program to other junior and 
senior high schools In Clark C wnty School District, If the Information Is 
made available through Data Processing, Too much time Is required In 
gathering the Information without computer assistance* 

3. Efforts to communicate with parents^ community groups, professional or- 
ganizations, and the school board be Increased. Knowledge of the program, 
Its objectives, and aceompllihments by the various groups Is essential to the 
acceptance of the project and Importance to Its success* 

4. The program Is ready to proceed with the development and Implementation 
of Phase II - Career Information* This program will need to develop career 
Information In a manner that It can then be related to why students need to 
know Informotlon about themselves In order to give Phoie 1 - Information 
About $«if# more relevance to the students* 
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Section B - General Project Summary 



I , Major changes as a result of this project 

A. The Schools 

1 \ Western High School - The major changes have been the updating and 
reorganization of the career materials available for student use. The 
library has established a large center for career materials on an open 
balcony, moving from a small closed conference room. This is much 
more conducive to students using the materials. Also, the school in 
general has developed more career awareness. Career Clusters have 
been developed and published in the curriculum guide for students to 
use in their selection of classes at registration time. See Appendix E 

2. R. O. Gibson Junior High School - The changes at Gibson would in- 
clude a general irrtprovement of career awareness, and the addition of 
two new classes next yeor to provide students with the opportunity to 
improve their knowledge of careers. 

B. The Students 

1 . Evaluation results show that the students are Improving their knowledge 
of information about themselves significantly. Two things have happened 
which show that the students are relating this to a positive school attitude. 
Fir*t, the tenth grade students, when tested in February on the Clark County 
School District testing prbgrdm, were more cooperative and seemed to be 
more concerned about taking the tests. More students are also showing an 
interest in career choices and how they relate to their interests; therefore, 
more students are requesting interest inventories on a voluntary basis. This 
same desire for interest testing is being noticed at the junior high level. 
The felt need for interest testing was so definite that the second semester 
10th graders at Western were all given an interest inventory before the 
profil e counsel ing program was begun . 

C. The Staff 

1 . Western High School - The project has been a centering point for tt^e 

counselors and the orientation teachers. While they have been cooperative 
before, it is felt that it has improved cooperation and communication, both 
within their areas and between groups. The project has also involved the 
librarian and her facilities. The counselors hove been able to use the project 
in working with the total staff in developing career clusters for the school's 
curriculum. The administration has been very cooperative in providing 
facilitiea, equipment, and their support to the project. It has been very 
important that they give the counselors the time needed to carry through 
the activities of the program. 



2. R. O. Gibson Junior High School - The ma|or change would hove to be the 
addition of a third counselor who has been assigned the main responsibUlty 
of coordinating career materials and programs at Gibson. She is a very en- 
thusiastic person and it is apparent that she is having an effect on the staff. 
The English teachers have been cooperative in allowing use of their classes. 
The administration has been strong in support throughout the program. 

D. The Community 

1 . The parents' response to the program has been positive and increasing In 
number attending the profile interpretation meetings. The University of 
Nevada, Las Vegas has cooperated with the program by providing two 
graduate students in counseling to work as the technicians. While the 
community in general has not been involved, contact has been made with 
the Rotary Club to work on a cooperative plan for identifying careers 
and job opportunities in the community, and providing this information 
to teachers and counselors to help students in their planning. The services 
of a professor from UNLV were utilized for the workshop on Career In- 
formation. 

£• Woikshops 

1 . In-service Workshop I - An eight session workshop In which we had 52 
participants attending all or some of the meetings. The partlclpanis 
consisted of teachers, counselors, and administrators. The workshop 
produced the formation of an objective for counseling which could be 
evaluated. The participants, in their review of the workshop, felt It was 
successful in the goals of a general overview of the Objective-Based 
Career Guidance Program , the Career Guidance Profile, and writing 
objectives. The questionnaire results and samples of the participants' 
objectives are in Appendix C. 

2. Injservice Workshop II - This workshop which emphasized career programs, 
wek attended by 57 teachers, counselors, and administrators; of which 32 
received in-service credit. In addition to Naming about career programs, 
the participants attempted to create their own unit. Responses to the eval- 
uation questionnaire were positive regarding the workshop. Examples are 
in Appendix D. 

3. Workshop No. Ill - The Profile was reviewed and recommendations for a 
revised profile were made. This evaluation wos made by ten counselors and 
two administrators. See Appendix F for revised Career Guidance Profile. 
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Activities stimulated as spin-off of the original TIHe 111 activity inj 



A. The School Program 

1 . Western High School - The career unit in the orientation class was expanded 
and all orientation classes were given an interest inventory the second sem- 
ester. The total school curriculum is being organized into Career Clusters 
so that students will be able to better identify what classes are useful when 
considering a career. 

2. Gibson Junior High School - The school made an interest Inventory avail- 
able to the students who wished to take it. They are also developing more 
exploratory classes for the 7th and 8th grade, which will start students in 
considering possible career alternatives. 

B. Students 

To determine the students' opinion of profile counseling, a sample of stu- 
dents were selected from the first semester students, the second semester 
orientation class, and the ninth graders at R. O. Gibson. An attempt 
was made to have the sample from as many different teachers and levels 
of ability as possible.. The firet semester students were somewhat grouped 
In an average level grouping. This survey showed that the students In 
general feel It is helpful, and that some parts of the profile were more 
helpful than others. The results of this survey are reported In Appendix E. 

C. Staff 

The staff identified several Items not included in the project which would be 
valuable to the program and the students the program is designed to help. 

1 . Interest inventories - A study was made of five different Interest Inventories, 
and the students were asked to give their opinions of the tests. The results 
are reported in Appendix F. 

2. Free materials - A review of free materials available regarding careers 1$ 
being reviewed and requests for those materials considered suitable will 

be Issued. This material will then be added to the Career Resource Center. 

3. Free films - A list of free 16mm films which would be suitable for use with 
the career units, 1$ being compiled and will be available to the teachers 
for use next year. 

4. Catalog of career materials - A catalog of all career materials available 
In the school has been compiled for R. 0. Gibson. See Appendix E for 
this catalog. 



5. Counseling program - Development of ob}ectives for a counseling program 
which are suitable for evaluation, and can be used in the existing program 
have been developed for Western High School . See Appendix E for these 
objectives. 

6. Careor course - While the program calls for a career unit, one orientation 
teacher at Western High School is planning to develop mini-courses in 
car«?ers, personality, consumer education, etc., for his students so that 
each one could have some selection in his curriculum. 

7. Career Speakers - A list of career speakers and possible site visitations 

is being developed and will be available for use next year. This list will 
require continued updating each year. 

D. Community 

1 . Career Opportunities Directory - The directory was developed by the Rotary 
Club of North Las Vegas. Through efforts with the Las Vegas Rotary Club, 
plans are being made to enlarge and develop this directory extensively. 

2. Boy Scouts Explorer Post - The program has attempted to coordinate with 
the survey of career choices conducted by the Boy Scouts of America in 
order to determine what career areas might effectively be developed for 
Explorer Scout Specialty Posts. 

3. Professional Conferences - The project has stimulated requests for present- 
ations to professional organizations regarding the establishment of an 
objective-based career guidance program and the use of the profile in 
counseling students regarding their career aspirations. Presentations have 
been made at the following conventions: 

a. Nevada Personnel and Guidance Association at Lake Tdhoe; Nov- 
ember 1, 1972 (See Appendix B) 

b. Nevada Association for Supervision and Curriculum Development; 
March 13, 1973 (See Appendix B) 

E. Clark County School District 

1 . Data Processing - The Data Processing Department of the school district hat 
made a cost analysis and feasibility study of developing the profile by com- 
puter. This would be developed for county-wide otillssation. See Appendix 
E for the proposal and cost estimates. 

2. Career Guidance Materials Evaluation Committee - A committee coni!it!ng 
of three counselors, two teachers, one librarian, and two admtntstraton wai 
selected to review and evaluate careor materials for purchase by the Clark 
County School District, under ESEA, Title II Funds* After numerous hours 
of review, the committee developed recommended lists for purchase and on 
March 29, 1973 invited all the secondary schools to come in and view the 
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materials selected. Because of this activity, the schools were able to sub- 
mit orders for purchase for $50,000 worth of materials that have been iden- 
tified as being career guidance materials and are to be used for that purpose. 
(See Appendix E for ESEA, Title 11 proposal and the lists of materials sub- 
mitted for purchase.) 



Program Modifications 

Based upon the recommendations on page 22, and from the evaluation of this year's 
program, the following modifications would improve the project's effectiveness. 

A. Computerization of the Career Guidance Profile 

This would reduce the amount of technician time needed to gather the information 
from each student's records in order to develop a profile. Once the program is 
developed, it would be a process which could be used by any secondary school 
wishing to avail themselves of the service. 

B. Revise Profile and Procedure 

Based upon the recommendations of the workshop which reviewed the profile, 
the Career Guidance Profile should be modified. See Appendix F. The pro- 
cedure for administering the Career Guidance Profile should be changed to 
improve effectiveness by: 

1 . Developing a new format for pretest-posttest, which is separate from the 
profile. See Appendix F. 

2. . Increasing the students' desire for needing this infonmation prior to profile 

counseling. 

3. Administering an interest inventory to all ninth and tenth grade students 
prior to profile counseling. Eleventh graders on a need basis. 

4. Developing a list of terms and definitions so that teachers and counselors 
will have the some explanation of items for the students. 

5. Developing visual materials to use when pretesting, posttesting, and 
profile counseling. 

C. increase Communications 

1 . Parents - While attendance at the parent meetings did Improve, tt h felt 
that more Involvement Is still needed. Techniques which will be tried aret 
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a. Give parents an option of several meeting times. This might include 
a Saturday meeting . 

b. Ask parents to be career speakers in the classes. 

c. Invite parents to visit the class. 

2. Community and Professional Organizations - A forma! presentation needs 
to be developed which can then be presented to groups at their meetings, 
or as visitors to the school . Individuals from these groups could also be 
Invited to participate as career speakers in the classes or by allowing field 
trips to their businesses. 



Related Federal Projects 

A. Career Guidance Material Evaluation Committee 

This committee was established to evaluate career materials for purchase" under 
ESEA, Title 11 monies. The materials purchased will be coordinated with the 
objective-based guidance materials. (See Item II, E-2) 

B. Ccreer Education Program 

An In-service program for secondary school department chairmen or leading _ 
teachers sponsored by the Educational Professional Development Act to develop 
an experimental stage of a career educational program. The program was de- 
veloped around the use of career clusters and curriculum development, and 
introduced the uf . of profile counseling with students. 

C. Career Education Project recently funded under the Vocational Education Act. 

Extent of ed^icatlonal need met by the ObiectlveyBased Career Guidance Program 
The original proposal stated the following educational need» 

"a need for guidance programs that will develop students so they will 
be aware of their aptitude and skills, as well as enough knowledge of 
careers to know what kino's of educational programs are required. These 
guidance pwgrams must also be developed In such c way that they can 
demonstrate clearly that they are achieving those goals." 

The need to develop a guidance program which wtll help students to become aware 
of their aptitudes and skills Is being accomplished within the limitations of the Info- 
matlon the schools have available regarding their abilities. The objective-based 
approach allowu us to demonstrate just how clearly these goals are being achieved* 
The students' knowledge of careers has been Increased and, using the evaluation 
procedures of an objective-based program, this will be demonstrated In next yiwsr's 
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Section C - DissemtnaHon 
Description of DIssemtnotton Procedures 

A. Brief 

A brief describing the first year's program and ob|ectives was written* It was de- 
signed far distribution to professional groups and in-district schools Interested In 
Obfective-Based Career Guidance* 

B. In-Service Workshops 

Two types of workshops have been conducted: 

1, District-wide workshops open to counselors, teachers^ and administrators 
from within the Glark County School District and private schools. Par- 
ticipants in these workshops were either compensated with released time 
or in-service credit. 

2. Project pereonnel workshops involving the task force of counselors and 
teachers from the pilot schools, and other key personnel . 

C. Reports 

Interim verbal reporh have been made to the Assistant Superintendent of 
Secondary Education and the Coordinator of Special Student Services. The 
project is also monitored throughout the year by the ESEA Title III Advisory 
Council, State Department of Education, and Board of School Trustees. 

D. Professional Organizations 

Presentations were made to the Nevada Personnel and Guidance Association, 
and the Nevada Association of Supervision and Corrittulum Development re- 
garding the objectives and procedures for an Ob|e c tlve-aased Career Guidance 
Program. 

E. Parents 

Meetings to explain the program and clarify the tnformotlon available on the 
profile were conducted for the parents by the counselors after each group of 
students had completed Profile Counseling. 

F. Visitations 

The Project Manager had a meeting with the principal and counselors at each 
secondary school to disseminate Information regarding the program's objectives* 
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II . Dissemination Activities Considered Most Effective 

A. In-Service Workshops 

District wide In-service workshops have been effective in disseminating the project 
within the school district. It has provided the time needed to, inform the partici- 
pants of what the objectives and procedures of an Objective-Bm ed Career Guidance 
Program Involves, and how they can apply this to their own school situation, evi- 
dence oii the interest developed has been demonstrated by six schools outside the 
pilot schools using some type of profile counseling. The development of at least 
one objective for an objective-based program was achieved by all the participating 
schools in the workshop. Examples are presented in Appendix C and D. 

B. The parents attending the Interpretation Meeting were positive in their response to 
the program. While the number in attendance was not large, it would hove to be 
considered good when compared to other activities of this type Involving the parents 
of junior and senior high school students. Most parents feel they are only expected 
to come to school when something is wrong and this is an effort to make contact 
with parents regarding a positive toprc. 



III. Extent of Dissemination 

A. Dissemination to the Local Education Profession 

1. In-Service Workshop I - October 24, 1972 to December 12, 1972, Two 
administrators, forty-seven counselors, and three secondary teachers re- 
presenting 25 different schools, participated in this workshop. One par- 
ticipant was from a private school. 

2. In-Service Workshop II - February 20, 1973 to April 10, 1973. Two ad- 
ministrators, twenty-two counselors, twenty-eight secondary teachers, and 
five elementary teachers from 33 schools, attended the second workshop. 

3. In-Service Workshop III - June 15, 1973. Ten counselors and two adminis- 
trators met to review the Profile and objective-based counseling. 

4. Visitation by Project Manager - October 5, 1972 to Octobef 18, 1972. 
Meetings were held at twenty secondary schools with the principal and 
counselors to discuss the Objective-Based Career Guidance Program , and 
to inform them of the workshops. 

5. Verbal reports were made to the Asstatant Superintendent in Charge of 
Secondary Education and to the Coordinator of Special Student Services 
on January 9, 1973 and May 15, 1973. 
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DIssemlnaHon to the local Public 



1 . Parent Meeting - A presentation of the Objec tWe-Basecl Career Gutdance 
program was made January 10, 1973 to those parents of Western High School 
tenth graders during orientation the first semester. Forty-<ix parents were in 
attendance. See page 20, Table 15 for results of Parent Questionnaire. 

2. Parent Meeting - On April 11, 1973, the parents of the ninth graders at R. O 
Gibson Junior High School were invited to attend a presentation on the 

Ob lective-Based Career Guidance Program . See page 20, Table 15 for 
results of Parent Questionnaire completed by the group of fifty-nine parents 
in attendance. 

3. Parent Meeting - The parents of the Western High School tenth graders 
during second semester orientation class were invltc^d to a prasentation 

on the Objective'-Based Career Guidance Progrq m, May 23, 1973. Fifty- 
two parents attended. See page 20, fable Id for results of the Parent 
Questionnaire. 

Other Dissemination 

1 . ' Nevada Personnel and Guidance Association. A presentation was made 

to this group of administrators, university personnel, and counielon from 
California and Nevada at Lake Tahoe, November 1, 1972. 

2. Nevada Association for Supervision and Curriculum Development. A 
presentation was made to about 125 administrators, supervisors, teachen, 
and counselors during a conference at the Circus Circus In Los Vegas, 
Nevada, March 13, 1973. 

3. ESEA, Title III Advisory Council . Reports were made for their review 
and evaluation on October 18, 1972 and February 6, 1973. 

4. Other School Districts. A letter with a copy of an abstract of the program, 
was sent to school districts In the following citlest 

Rudyard, Michigan 
Fiandreau, South Dakota 
Lincoln, Nebraska 
Bowling Green, Kentucky 
Concord, New Hampshire 
Honolulu, Hawaii 
Pitman, New Jersey 
Yonkeri, New York 
Elyrla, Ohio 
Pratt, Kansas 
LaVerne/ California 
Fullertort/ California 
Ixtapalapa, Mexico 

3... 

m3 ) M 



Examples of Dissemination Materials? See Appendix B. 



Expenditures for Dissemination Activities 

A. Salaries ~ While no salaries were directly charged to dissemination, costs are 
estimated for the fol lowing? 

Project Manager 10% ^'^^'S? 

Project Secretary 10% 574.00 

Workshop Instructors 50% 288.00 

B. Contract Services (Instructor) 

Dr. Thomas Cassese, 50% 125.00 
UNLV 

C. Travel 

NPGA Convention - Registration 107.00 

In-distrlct, 300 miles @ . 10 30.00 

D. Equipment - No dissemination expenses were charged to equipment. 

E. Supplies - Paper, envelopes, transparencies, mailing and posters. 200.00 

Total . 3,025.00 



Other School Districts 

To our knowledge, there are no other school districts which have adopted new ed- 
ucational practices due to information received about this project. 
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Section D - Evaluation 



Standardized or Commercial Instruments 

A. Metropolitan Achievement Tests (MAT)*, Advanced Battery, Form Am 

The Metropolitan Achievement Test Battery was used by the Clark County School 
District to test all ninth and tenth graders the previous year. Scores are obtained 
in Word Knowledge, Reading, Language, Language Study Skills, Arithmetic Com- 
putation, Arithmetic Problem Solving, and Concepts, Social Studies Information, 
Social Studies Study Skills, and Science. The results were used to determine how 
well the student knew information about himself regarding achievement in the areas 
tested . 

B. Otls-Lennon Mental Ability Test, Intermediate Level, Form J 

The Otis-Lennon scores were available for the ninth graders, but tenth grade 
students were not tested the previous year. The test provides for the assessment 
of general mental ability, or scholastic aptitude, by sampling a broad range of 
cognitive abilities. The test was used to have the ninth grade students increase 
their knowledge of their general scholastic aptitude. 



Special Instruments Developed 

A. Career Guidance Profile (See Appendix A) 

This instrument was developed to give the student a visual representation of his 
abilities as shown by the Index scores, grades, achievement scores, scholastic 
aptitude, and his career and educational aspirations. This profile was used 
effectively to pretest, counsel, and then posttest to determine how well a 
student knew information about himself. 

B. Educational Aspiration Questionnaire (See Appendix A) 

This instrument was first developed by Dr. George Jefft and has been used in 
previous profile counseling programs. The BAQ was modified to be used on the 
Careei Guidance Profile. Reliability was determined by a test-retest technique 
with a correlation of .94. The Instrument was effective In showing students the 
difference between their stated educational goal, when asked what they would 
tike to do, and then compared with their goal when various factors (time, cost, 
effort, etc.) were taken into consideration. 
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C. Instructions to the Career Guidance Profile (See Appendix A) 

These are the detailed instructions developed for using the Career Guidance 
Profile as the Pretest, before the profile information is gathered. 

D. Career Infor'Yiation Quii (See Appendix F) 

This form is still in the developmental stage. It will be used next year to have 
the students demonstrate their knowledge of information about their career choices 

E. Career Information Scoring Keys (See Appendix F) 

This form is also in the developmental stage and will be used in conjunction with . 
the Career Information Quiz. Keys will be developed for all the major career 
choices and will then allow the students to be able to score their own quiz. 

F. Conversion Tables (See Appendix A) 

Tables to convert raw scores and various types of information for profiling were 
developed in the following areas: 

1 . Conversion Table for Grades 

2. Conversion Table for Educational Aspiration Scores 

3. Conversion Table for Career Choice ^ 

Revised conversion tables for grades and Educational Aspiration Questionnaire 
are included in Appendix F. 

Expenditures for Evaluation Activities 

A. Salaries - While no salaries were directly charged to evaluation, costs are 
estimated for the fol lowing*. 



Teacher Aides 
(Hondscoring tests) 
Project Director 
Project Manager 
Task Force 



33% 



2,467.00 



3% 
30% 
10% 



600.00 
5,400.00 
330.00 



Contract Services - None 



Travel - None 



Equipment - No expenditure charged 
Supplies and Other Expenses (tests, scoring) 



Total 



1, 200.00 



Instruments or Designs Used in the On-Going Program Evaluation 

The on"<going evaluation of the project had on unstructured approach in the preliminary 
phases. The Biglish teachers, orientation teachers, ond counselors were sensitive to the 
student's feeling while being given Profile information, and this information was gathered 
through conversations with the Project Manager. A more structured evaluation was later 
developed to elicit the student's feeling regarding Profi'e Counseling. See Appendix E 
for a sample questionnaire and the results. 

An on-going evaluation was made with parents who attended the Parent's Meetings. This 
form is in Appendix B and the results are available on page 20, Table 15. 



Evaluation Results Affecting the Program 

The program was adjusted after the first semester tenth graders had completed Profile 
Counseling based upon the students' comments and teacher-counselor observations. The 
following adjustments were madej 

A. The ninth grade students were given a motivational filmstrip before the profile 
Information was presented to them . The Profile was then explained to them by 
using visual aids. Small Group counseling was then conducted. 

B. The second semester tenth graders' program was changed so that: 

1 . The orientation teachers spent more time on motivating the students regarding 
the need for the knowledge of information for career planning. 

2. All the orientation students were given an Interest Inventory prior to Profile 
Counseling. 

3. The pretest, Profile, and posttest were presented to the students through the 
use of visual aids. 

Evaluation Designed and Conducted by: 

A. Project Director - Oblective-Based Career Guidance li directed by a central 
office director who Is only responsible for reviewing the evaluation format and 
results. This would be about 3% of the evaluation . 

B. Other Project Staff 

1 . The Project Manager Is responsible for the on-site coordination of the test- 
ing design of evaluation Instruments, and gathering of Information for eval- 
uation which would account for 30% of the evaluation. 

2. Teacher Aides were used to assist In the administration of the pre and posttests 
and the handscoring of the results. They then tabulated the results for eval- 
uation. This would Involve about 33% of the evaluation* 
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3. The teachers and counselors were involved In the evaluation design and 
the on-going evaluation assessment which would account for 7% of the 
evaluation. 

C. Non-Pro|ect, Local School District Personnel 

1 . Research Coordinator - Clark County School District Is responsible for the 
assisting In the development of the research design and hos done the com- 
puter calculations necessary to determine significant results In the eval- 
uation of the Information gathered. This would account for about 20% 
of the evaluation. 

2. Coordinator of Special Student Services - Clark County School District 
has assisted in the research design and the on-going evaluation of the 
program for about 5% of the evaluation. 

D. Outside Consultants T-The State ESEA Title ill Advisory Council provided 
valuable advice concerning the Project. The Advisory Council Involvement 
might be considered as 2% of the evaluation. 



Long Range Evaluation Activities 

Clark County School District conducts a yearly follow-up study of their graduated 
seniors. The effect of this program should be reflected when the class of 1975 Is 
surveyed regarding their school's program for occupational or career planning. 
Western High School conducts a fol low-up of their graduates. The results of pre- 
vious graduating classes could be compared with the class of 75*s responses to the 
following questions: 

1 . How do you rate your education at Western in preparation for planning 
an occupation or a :areer? 

2. Do you think Western has helped you develop positive o tltudes; toward 
work? 

3. How do you rate the counseling and guidance service in assistance In 
career planning? 
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Section E - Miscellaneous 

I . Consultants 

Listed below are the names and areas of specialization of consultants who have made 
significant contributions to the effectiveness of the Objective-Based Career Guidance 
Program during the 1972-73 project year. 

Area of Specialization 

Project Design, Clark County School District 
Career Development, University of Nevada, Las Vegas 
Professional Growth, Clark County School District 
Career Cluster$,Clark County School District 
Development of Objective, Clark County School District 
Research and Development, Clark County School District 
Reliability Testing, University of Nevada, Las Vegas 
Reliability Testing, University of Nevada, Las Vegas 
Elements of Quality, Clark County School District 
Secondary Education Programs, Clark County School District 



A copy or sample of all materials developed for the project are included in the body of 
this report or In the appendica. 



III. Affect on Cooperating Agencies 

University of Nevada, Las Vegas: A cooperative relationship was established so that two 
graduate students were able to work in the project as the technicians. 



Consultant 

Dr. Donald Dickinson 
Dr. Thomas Cassese 
Dr. George Jeffs 
Mr. John Dooley 
Miss Phyllis Carl 
Dr. Vernon Rowley 
Mr. Stephen Smith 
Miss Buff Tsitouras 
Mr. Theron Swainstop 
Mr. Willard Beitz 



II. Materials Developed 
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APPENDIX A 
PROFILE COUNSELING COMPONENTS 



Educational Aspiration Questionnaire 
Instructions 

Career Guidance Profile 

Career Guidance Profile - Pretest 

Career Guidance Profile - Complete 

Career Guidance Profile - Posttest 

Conversion Tables - Grades and Educational Aspirations 

Conversion Table -Career Choice 



a. 



EDUCATIONAL ASPIRATION 
9th, 10th, 11th and 12th grades 

NAME M F 

(CoitJ (RrstJ 

How Important to you is getting a college education? 

Not at all important 
Not very important 
Quite important 
Very important 

Most important th'ng In my life 



In terms of grades, what level are you trying to reach this year? 

Below average 

About average 

A little better than overage 

In the top one-third of my class 

In the top 10% of my class 



How far do you feel you must go In school to be satisfied with yourself? 

- Graduate from high school 

3raduate from a trade school, business school, electronics school, or some 
similar type school 

Attend college but not for the full 4 years 
Graduate from college 

Continue In school beyond 4 years of college (like a professional school 
for doctors and lawyers) 

How many years of education do you expect to complete after high school? 

None 
One year 
Two years 
Four years 

More than four years 



What level of education would you like your children to have? 
Graduate from high school 

Graduate from a trade school, business school, electronics school, or some 
similar type school 

Attend college but not for the full 4 years 
Graduate from college 

Go to school beyond 4 years of college (like a professional school 
for doctors or lawyers) 
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6, What level of education do you expect your children to reach? 
Graduate from high school 

"Graduate from a trade school, business school/ electronics school, or 
""some similar type school 
Attend college but not for the full 4 years 
Graduate from college 

Go to school beyond 4 years of college (like a professional school for 
doctors or lawyers) 

7« Are you planning to go on to school after high school? 

No 

Don't care 

Probably 
_Ves, Definitely 

I qm absolutely sure that I am 

8. Check the one description below that best tells your feelings about the expense 
of going on to school. after high school. 

i would not go tp school even if I had all the money that It takes 

I would not start school unless I could be sure that I had enough money to 

get completely through school 

i would not go to school unless I could be sure that I had enough money to 

get me through several years 
I would go to school even if I had only enough money to get started and hope 

that something would happen so that I could continue 
I would go to school even if I had to work all the way through 



List below the two occupations that you would most like to achieve: 
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IN$TRUc^^ro^?s to car eer guidance profile que^stionnaire 

General lastructions;} 

Part of the purpose of tbf? counsellnfj progruiTi is to make you aware of 
important factors about yourst^lf so that you can make wise decisions 
concerning your future. There is no need to counsel you about those 
things you already know. 

This profile listing student characteristics that have to do with abilities 
and aspirations will be used to assist you in learning more about yourself. 
The comparison of the profiles will show those areas you already know. 
Counseling and information would then be provided to assist you in those 
areas not in agreements. 

The profile v/ill be asking you for some information about past grades and 
test jicoros. Each of these will be explained as you are asked to mark the 
scale. Please follow the instructions carefully. In marking your profile 
please use either a pencil or a ball point pen, not a felt tip pen. Please 
dd not attempt to. erase. 

Print last name first. Fill in the spaces for Name, School, Grade, and 
Date. Place an "M" or "F" under date for male or female. 

Index: 

1. T.ook at ^he graph at the top of the profile. Determine v/hich one of the 
scales were used at your richooi for indexes (such as statens, stanines, 
percentileH, and phases). Follow this down to the column below and indicate 
with an X your index in Reading. 

2. Follow the same procedure and mark an X for your index in English. 

3. Again, using the same procedure, mark your index for Math. 



Grades: 

1. Look at Grade Point Average. Using grades (A, B, C, D, etc. ) at the 
top of the column as a guide, mark an X in the square that would be your beat 
estimate of all your semester grades last year. 

Z, Look at English. Using the same grades as a guide, mark an X in the 
square that would be the average of your English grades from last year. 

3. Look at Math. Use the same procedure as with English and mark the 
average of your grades in math from last year. 

4* Look at Highest grade(s) in ^ , Leaving out your English and 

math from last year, write in the remaining subject or subjects in which 
you received your highest grade last year. Now indicate that grade with an 
X in the proper column, 
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5. Look at Lowest grade(5) iii „ . Leaving out your English and 

math from last year, writ« in the remaining subject or subjects in which 
you received your lowost grade last year. Now indicate that grade with an 
X in the proper column. 

Achievement: 

1. Locate the area related to achievement. First circle the category that 
you think you scored highest on when you took your last achievomont test. 
Remember that the scores you got back were in numbers called stanines. 
Use the numbers ( through 9) at the top of the profile columns and place an 
X in the. square indicating your score. 

2. Put a chock in front of the category that you think you scored lowest on 
when you took your last achievement test and indicate that score using the 
same method as you did with your highest score. 

Scholastic Aptitude: 

1. Using the number scale at the top of the profile columns, place an X in 
the square indicating your approximate score as compared to Stanines. 

2. Mark the-, score you think you made on the Otis-Lennon Ability Test 
(OLMAT) administered _ (last November or when you were in 
junior high, etc. ) If you did not take the Otis-Lennon last year, leave this 
line blank. 

Career Area Aspirations: 

1. Write in two careers you are interested in. (If you remember your 
previous choices on the questionnaire, use them again. ) 

2. Use the explanations at the bottom of the profile to decide the level of ^ 
education or training you think is necessary and indicate how much education 
or training you think would be required for your choice of careers. 

NOTE: (Read and explain levels and allow time for questions. ), 

Educational Aspirations: 

I. Using the same information at the bottom of the profile, mark how far 
you plan to go in school. 



CAREER GUIDANCE PROFILE 



Name. 



10 I 



School 
Grade 



^6 ^^t^^llH 
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CAREER GUIDANCE PROFILE 



Pretest 



School 
Grade -iQ 

Date....O-^f- 
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Complete Profile 



CAREER GUIDANCE PROFILE 



Name ,. ^ 

School 

Grade . 



Date. 



Fr«q. 

To I 

% I 



"ij* ' ' )}• '4' 

|Q^gO^4(U4O>-4O-t0*>7O^tO^90 
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CAREER GUIDANCE PROFILE 



Name^ 



I 
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CONVERSION TABLE FOR GRADES 



Grade 


Score 


F 


0.00 


" 0.74 


D 


0.75 


- 1.24 




1.25 


- 1.74 


C 


\J5 


- 2.14 


c+ 


2.15 


- 2.50 




2.51 


- 2.84 


B 


2.85 


- 3.19 


B+ 


3.20 


- 3.50 


A 


3.51 


«. 4.00 



CONVERSION TABLE FOR EDUCATIONAL ASPIRATION SCORES 



Stanine 


Score 


1 


8-9 


2 


10 - 12 


3 


13 - 16 


4 


17 - 21 


5 


22 - 26 


6 


27 - 31 


7 


32 - 35 


8 


36 38 


9 


39 - 40 
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CONVERSION TABLE FOR CAREERS 



Training Job 

level Title 

7 Accountant 

6 Actor, Actress 

7 Administrator, Business 

8 Administrator, Hospital 
6 Advertising Worker 

5 Air Conditioning Mechanic 

6 Aircraft Mechanic 

6 Air Traffic Controller 

5 Animal Trainer 

5 Appliance Serviceman 
8 Architect 

6 Artist 

2 Assembler 

5 ' Auto Body Repairman 

5 Auto Mechanic 

4 Auto Parts Man 

4 Auto Salesman 

4 Bank Teller 

5 Barber 

5 Bartender 

7 Biologist 

4 Bookkeeper 

4 Bus Driver 

5 Business Machine Operator 

5 Business Machine Serviceman 

6 Carpenter 
3 Cashier 

3 Change Girl 

6 Chef 

7 Chemist 

9 Clergyman 

6 Computer Operator 

6 Computer Programmer 

4 Construction Worker 

7 Contractor, General Building 

4 Cook 

5 Cosmetologist 

8 Counselor 

6 Court Reporter 
3 . Custodian 



Training Job 
Level TitI.e 



6 Dancer 

4 Dealer 

5 Dental Assistont 

6 Dental Hygienist 
6 Dental Technician 
9 Dentist 

6 Dietician 

6 Draftsman 

6 Electrician 

7 Engineer 

1 Farm Worker 

6 Fashion Designer 

7 Financial Executive 
4 Fireman 

7 Forester 



6 


Forestry Aide 


3 


Garbageman 


7 


Home Economist 


4 


Hospital Attendant 


4 


Hotel Clerk 


7 


Hol'il Manager 


6 


Inhalation Therapist 


4 


Inspector, Manufacturing 


6 


Instrument Repairman 


6 


Insurance Agent 


7 


Interior Decorator 


7 


Interpreter 


7 


Investigator 


5 


Iron Worker 


5 


Jeweler 


3 


Keno Runner 


9 


Lawyer 


8 


Librarian 


6 


Lineman 


6 


Lithographer 


4 


Logger, Lumberman 


6 


Machinist 


2 


Maid, Hotel 


2 


Maid, Private 


3 


Mail Carrier 
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Training Job 
Level Title 



6 Mason 

7 Mathematician 

6 Meat Cutter 

3 Military, Enlisted 

7 Military, Officer 

4 Model 

6 Mortician 

6 Musician, Singer 

7 Newspaper Reporter 

5 Nurse, Practical (LPN) 

6 Nurse, Registered (RN) 
4 Nurse's Aide 

7 Occupational Therapist 
7 Oceanographer 

6 Operating Engineer 

9 Optometrist 

9 Orthodonist 

6 Painter, Construction 

7 Personnel Worker 

8 Pharmicist 

6 Photographer 

7 Physical Therapist 

9 Physician 

7 Physicist 

8 Pilot, Airline 

6 Pilot, Commercial 

6 Plumber 

6 Police Officer 

3 Postal Clerk 

7 Probation Officer 

8 Psychologist 

7 Public Relations Worker 

7 Purchasing Agent 

6 Radio-TV Announcer 

5 Radio-TV Broadcast Technician 

6 Real Estate Salesman 

4 Receptionist 

6 Recreation Worker 
3 Retail Salesman 

7 Securities Salesman 



Training Job 
Level Title 



5 Secretary 

6 Secretary, Legal 

3 Service Station Attendant 

6 Sheet Metal Worker 

5 Slot Machine Mechanic 

7 Social Worker 
7 Sociologist 

7 Speech Therapist 

5 Sports, Professional 

6 Stewardess 

8 Surveyor 

7 Systems Analyst 

7 Teacher, Elementary 

7 Teacher, Secondary 

8 Teacher, College 

4 Teacher's Aide 

6 Technician, Engineering 

6 Technician, Lab & Medical 

.5 Telephone Installer 

5 Telephone Operator 
4 Truck Driver 

4 Typist 

8 Urban Planner 

9 Veterinarian 

6 Veterinarian's Assistant 
2 Waiter, Waitress 

2 Warehouseman 

6 Welder 

7 Writer, Literary 

7 Writer, Technical 

6 X-Ray Technologist 



9/72 



ERIC 



APPENDIX B 
DISSEMINATION AAATERIALS 
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Brief for Phasa I 
Workshop f 
Workshop 11 
PresentaHon at NPGA 
PresentoHon at NASCD 
Parent Meeting i 
Parent Meeting II 
Parent Meeting Ml 
Parent Questionnaire 



BRIEF FOR PHASE I OF THE 



OBJECTIVE- BASED CAREER GUIDANCE PROGRAM 



The Objective-Based Career Guidance Program is a pvoject that is supported by a 
grant from the Nevada State Department of Education as provided through ESEA, 
Title III funds. 

The need exists in the Clark County School District for a Career Guidance Program 
capable of insuring that the students are aware of the factors involved in making 
decisions on careers. Although the District, and many other school systems through- 
out the country, have developed programs concerning career information, none have 
insured that students will reach the specified objectives. 

Research within the Clark County School District through a junior high school pilot 
project and a follow-up study of 1970 high school graduates both support the need 
for a career guidance program. National trends, requiring accountability in education, 
reflect the need for establishing an objective -based program which would provide 
the means of demonstrating the fulfillment of career objectives. 

The project, over the three year period of funding, will be concerned with the three 
following phases: 

Phase I Information about Self 

Phase II Information about Careers 

Phase III Decision Making 

All ninth grade students (approximately 300) at R. O. Gibson Junior High School and 
all tenth grade students (approximately 700) at Western High School will participate 
in the project the firL t year. In addition, inservice training will involve approximately 
40 counselors, teachers, and administrators from project schools and other secondary 
schools in the District. The project will be expanded to include additional schools in 
the second and third years, with District-wide implementation expected the third year 
of the project. 
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PHASE I - INFORMATION ABOUT SELF 



Working With Si ^ dents 

Through the use of the Career Guidance Profile we will disseminate to the students 
information about their interests and abilities. This Will involve the gathering of the 
information required to complete the profile which includes index, grades, achievement, 
aptitude, career area aspiration, and educational aspiration. The student will then be 
pretested on his knowledge of his abilities and interests with the results of the pretest 
then being compared to the student's actual profile. Those students who miss two or 
more items about themselves would be counseled further and then posttested to measure 
any change in knowledge about self. 

The following are some examples of the objectives for Phase I : 

1. 1 Grades 

1.1.1 Th/5 student will be able to list the subject in which he made the 
highest grades, during the past two years,, as indicated on the 
student profile. (This is exclusive of the English and math grades. ) 

2. 1 Achievement 

2. 1. 1 The student will be able to indicate on the student profile, his area 

of highest achievement from the Met r opoli ta n A c hi e ^^^ T e s t . 

3. 1 Aptitude 

3. 1. 1 The student will be able to indicate, within one column (in either 

direction) on the student profile, his level of scholastic aptitude 
as measured by the Otis -Lennon . 

4. 1 Career Area Selection 

4. 1. 1 The student will be able to list on the student profile his two career 

areas of interest from the Chronicle Guidance files. 

5.. 1 Educational Aspiration 

5. 1. 1 The student will be able to indicate within one column (in either 

direction) the level of his educational aspiration as determined 
by the Jeff^s Education Aspiration Test. 

6. 1 Discrepancies 

The student will be able to correctly check whether there is any 
difference of over one column (in either direction) on any of the 
following} 

6. 1. 1 Career Aspiration (1st choice) and Scholastic Aptitude 
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7. 1 Educational Index 



7. 1. I The student will be able to Indicate the position of his educational 
index in English within one column (in either direction) on the 
student profile. 

Inservice Training 

In addition to the program involving the students, the plans are to have three inservice 
programs for counselors, teachers, and administrators as follows: 

1. The use of profile counseling to communicate information to the student about 
himself and developing strategies for establishing an objective-based Career 
Guidance Program. 

2. The use of Chronicle Guidance materials and other sources to provide infor- 
mation to the student on careers. 

3. An overview of the first two workshops and follow-up regarding the establish- 
ment of the Objective-Based Career Guidance Program. 

Further information regarding this program may be obtained by contacting: 

Larry Lochridge 
Western High School 
4601 West Bonanza Road 
Las Vegas, Nevada 89107 

Phone: 870-6911, ext. 50 



Attachment: Career Guidance Profile 
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OBJECTIVE -B AS E[ 
CAREER GUIDANCE 
WORKSHOP I 






OBJECTIVE-BASED CAREER GUIDANCE: CAREER iNFORMAtlON 

INSTRS: Dr. Thomas Cas$ese, Chairman, Department of Educational Foundations, UNLV 

Dr. Donald Dickinson, Coordinator of Spocial Student Services, CCSD 
Mr. Larry Lochridge, Project Manager, ESEA Title III Pro|ect on Career Guidance 

DATES: February 20 through April 10th, 1973 

DAYS: Tuesdays 

TIME: 3:30 p.m. to 5:30 p.m. 

PLACE: Roy Martin Junior High, Room 103 

FEE: No charge to parVicipants 

PREREGISTER WITH PROFESSIONAL GROWTH SERVICES (736-5213) PRIOR TO FEBRUARY 12, 1973. 



ONE (1) CREDIT 



PDE '254 



NEVADA PERSONNEL & GUIDANCE ASSOCIATION (NPGA) 



rHURSD^Y - SESSION tt3 cont'd 



ROOM tfZlO - Progfram VI XI 

"Objective - Based 
Career Guidance Program 
Using Profile Counseling" 

PRESENTER: Don Dickinson-, Coordinator, Stu- 
dent Services; Z^rry Lcchridge 



HILLSIDE RM - Program IX 

"Inter-Agency Coun- 
seling Services" 

The panel will discuss the cooperation 
betwoj^n agencies that assist people in a 
helping relationship to be more effective. 

Pl^ESENTERSi Laurabel Hume, Chairman; Cliff 
Crowder, Director of Voca- 
tional Reh^hi 1 i t-ation; Sen 
Newsome, Counselor, Hug High 
School; Z^uis Robinson, 
Employment Security; Eliza^ 
beth Munley, Employment 
Security 

ROOM il201 - Program X 

Film Festival 

"Everything is Beau- 
tiful"--Washoe Co. 
program for excep- 
tional children 

WERC Caree>f Film, 
"Careers in Allied 
Health Services" 

"He Who Hath"— 
Gerald Shelby / Nevada 
State Dept* of Educ» 



THURSDAY cont 

HILLSIDE RM -Prp grair XI 

Nevada Association of 
School Psychologists— 
Individual Readings 

"Contingency Management 
to Control Hyperactive 
School Children" 

"On-Task Behavior" 

"The Effect of Contin- 
gency on Multiple 
Reversals Some Pre- 
liminary Data" 

"Perceptual Difficulty 
in the Elementary School* 

SESSION #4 rtnoM tlP07 - ProgrcuT. X.II 

2:45 - 4:00 PM "Discussion of Local 

Drug Scene" 

The panel will discuss the problems of the 
local drug scene and attempt to present 
some ideas and programs that may alleviate 
the problems. 

PRESENTERS: John Caserta, Chairman Educa*^ 
tion Prevention Committee; 
John Taahiara, Director of 
Omega House; Rod Smithy 
Curriculum Supervisor # Washoe 
Co.} Richard chtistensen, 
Dean of Boys# Wooster High 
School; Bud Ort, Executive 
Director^ DETRAP 
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NEVADA ASSOCIATION FOR SUPERVISION AND CURRICULUM DEVELOPMENT (NASCD) 
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WESTERN HIGH SCHOOL 

4601 WEST BONANZA ROAD • 702-870-6911 • LAS VEGAS, NEVADA 89107 



J 



AOMINISTRATIVe COUNCIt 

Bruc* E. Millar, Principal 

Frank eruia, Attt. Principal 
Ralph ca<lwaMaclar, Aut. Principal 
Dr. oary Camaront Atit. Principal 



January 2, 1973 



Dear Parents: 

It is our pleasure to Invite you to a Profile Interpretation Meeting to be held Wednesday 
evening, January 10, 1973 at 9 p.m. In the library at Western High School. 

The purpose of the meeting Is to offer you an opportunity to view a profile of your son's 
or daughter's grades, test results, career aspirations and educational aspirations. This 
Information has been used with your son or daughter In a cooperative eff(^t of the 
counseling staff and orientation teachers under the coordination of an ESEA, Title III 
grant by the State Department of Education. 

Some of the profiles may be Incomplete because not all students were In attendance on 
every testing occasion * 

We sincerely hope that you will take advantage of this opportunity and we will be 
looking forward to seeing you at the meeting. 

« 

Sincerely, 

Western High School 
Bruce Miller, Principal 

/ 

I 

/ 

EMC- AccweDireo bv thb northwbst association of seconoarv and higher schools 




ROBE 



March 30, 1973 



T 0. GIBSON JUNIOR HIGH SCHOOL 
CLARK COUNTY SCHOOL DISTRICT 

3900 West Washington Avenue 
• Las Vegas, Nevado 89107 
Telephone 870-6011 

CAROLE e. SORENSEN. PplNCIPAt. 
LEONARD L. ROBINSON, ASSISTANT PRINCIPAL 
» RAY MORGAN. DEAN OF STUDENTS 



Dear Parents: 

It IS our pleasure to Invite you to a Profile Intatpr^jtoHon Meeting to be h^ld Wednesday 
evening, April 11, 1973 at 8 p.m. in the libiuiy «t Gibson Junior High School. 

The purpose of the meeting Is to offer you an opportunity to view a profile of your son's 
or daughter's grades, test results, career asplr-jtlons and educational aspirations* This 
information has been used with your soti or dau.^Hi'e'* !n a cooperative effort of the coun- 
seling staff and English teachers under tf c; coorclInaHon of an ESEA, Title 111 grant by 
the State Department of Education. 

Some of the profiles may be incomplete because not all students were In attendance on 
every testing occasion, ^ 

We sincerely hope that you will take advantage of this opportunity and we will be look- 
ing forward to seeing you at the meeting. 

Sincerely, 

Robert 0* Gibson Junior High School 
Carole G. Sorensen, Principal 



BEST copy AVAIUBU 




Ralph CadwalMer, Asst. Principal 
Dr. Gary Cameron, At»t« Principal 



May 14, 1973 



Dear Parents: 

U is our pleasure to InvUe you to a Profile Interpretation Meeting to be held Wednesday 
evening, May 23, 1973 at 7:30 p.m. in Room 108-110 at Western High School. 

The purpose of the meeting Is to offer you an opportunity to view a profile of your son's 
or daughter's grades, test results, career aspirations, and educational aspirations. This 
information has been used with your son or daughter in a cooperative effort of the coun- 
seling staff and orientation teachers under the coordination of an ESEA, Title III grant 
by the State Department of Education. 

Some of the profiles may be Incomplete because not oil students were In attendance on 
every testing occasion. , i 

We sincerely hope that you will take advantage of this opportunity and we will bt look- 
ing forward to seeing you at the meeting. 

Sincerely, . 

Western High School 
Bruce Miller, Principal 



ERjC Accfteoireo ev the northwest association op secondary and higher schools 



PARENTS QUESTIONNAIRE 



I would estimate my son or daughter's last year's average grade to be about 



On the Metropolitan Achievement Test that your son or daughter took last year 
their highest achievement score was . 

The career that I would like my son or daughter to achieve is to become 



The amount of education 1 would like to have my son or daughter complete i$ 

The degree to which the profile helped me gain an overall look at my son or 
daughter'* grades, test scores, and aspirations wasj 

Extremely Very Moderately Not Very Not At All 

Helpful Helpful Helpful Helpful Helpful 



APPENDIX C 
WORKSHOP I MATERIALS 

Course Outline 

Questlonnofre 

Results of Questionnaire 

Samples of Ob {ecttves Developed 
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CLARK COUNTY SCHOOL DISTRICT 



* OBJECTIVE^BA SED CARKER GUIDANCE: INFORMATION 



ABOUT SELF THRO UGH USE OF PROFILES 

The course will begin October 24, 1972, and end December 12, 1972, with eight 
(8) classroom sessions, each having a duration of two (2) hours of classroom 
instruction. The sessions will be held on Tuesdays from 1:30 p.m. to 3:30 p.m. 
A regular school facility will be provided by the Clark County School District 
at Western High School, Room 16. 

This course is designed for both teachers and counselors to give an" Overview of 
the use of a profile in counseling, and development of behavioral objectives in 
order to establish an objective-based guidance program with the following objectives 

1. To provide detailed information regarding the tests needed for the 
profile. 

, 2. To develop counselors and teachers proficiency in the administration 
of the pretest and posttest profile questionnaire. 

3. To develop knowledge of the characteristics of an objective-based 
approach to guidance. 

4. To develop an objective-based career guidance program for their 
respective school. 

Course Schedule: 

October 24 General overview 

Dr. Donald Dickinson, Coordinator of Special Student Sftrvices 

October 31, 

November 7, 14 Presentation of objective-based approach to guidance 

Phyllis Carl, Counselor, Urban High School 

November 21 Presentation of test information for profile and pretest- 

posttest questionnaire 
Larry Lochridge, Project Manager 

November 28, 

December 5, 12 Development of Individual application of objective-based 

approach to guidance 

»!< This project is sponsored under ESEA Title HI Funds as administered by the 
Nevada State Department of Education. 
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Text and Resources: 

Sullivan, Howard J. and O'Hare, Robert W. , "Accountability in Pupil 
Personnel Services: A Process Guide for the Development of Objectives. " 
California Pe rsom^ajidjGuida^ Monograph Number 3, 1971 

Enrollment: 

All certificated personnel in secondary schools in the Clark County School 
District and private schools are eligible to take this course with principal's 
permission for released time. 

To register call the Objective-Based Career Guidance Office, 870-6911, 
ext. 50. 

Future Workshops: 

Sometime after Christmas vacation a second workshop will be held. This 
workshop will be developed around the theme of career information and career 
interest tests. A third workshop will be conducted towards the end of the 
school year. A review of the previous two workshops and a follow-up of 
objective-based programs will be included in the goals of this workshop* 
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FIRST WORKSHOP QUESTIONNAIRE 



Extremely Very Moderately Not very Not at all 
helpful helpful hejpful helpful helpful 



1 , General overview of the program,- 
Commentj . 



2, Management by objective. 
Comment: 



3. Information related to the profile. 
Comment; 



4. Writing of ob|ectlve$. 



5. Additional Comments: 



Number of Sessions 



I- 
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PIRST WORKSHOP - QUeSTIONNAlRE RESULTS * 

Extremely Very Moderately Not Very Not At All No 

uJ^.A Hel pful Helpful Helpful Resgonse 



General overview 
' of the program 26,5% 



Management by 
objective 

Information related 
to the profile 23.5% 



Writing of 

objectives 26.5% 



35.3% 35.3% 2.9% 0% 0% 

23.5% 35.3% 29.4% 8.8% 0% 2.9% 

44.1% 26.5% 5.9% 0% 0% 

32.4% 26.5% n.8% 0% 2.9% 



Yes 



No 



Partially No Response 



Were you given 

released time? 67.4% 5.9% 



20.6% 



5.9% 



J 2 3 

Number of sessions 
attended 0% 2.9% 2.9%, 



± 5 6 7 8 

5.9% 2.9% n.8% 23.5% 50% 



Comments: 



"As a beginning counselor, I think the Workshop was very helpful In 
every way . " 

"More time was needed for the student profile." 

"Helpful in as much as accountability will be accomplished." 

"Would like to have the next one for credit If possible. " 

"The practical aspects were good, the other presentations were too general. 

"More time should have been given to the profile. Too much theory and 
not enough specifics and practical Information given. 

"All counselors should be Involved In this program. Principals should be 
Included In 2nd workshop." 

"Well planned." 

"Would like credit for next workshop and no release time." 



52 workshop participants 
34 mponm to questionnaire 



OBJECTIVE RECORD SHEET 



Dale Foreman 
Boulder City 
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EFFECTIVENESS AREA Information about Self-Ability 




OBJECTIVE: That 90% will be able to indicate their last year's G.P.A.; 
highfi. '.r and subject; lowest grade and subject; and English and math 
grades, being accurate within one stanine. 


PRIORITY ' 


MEASUREMENT METHOD 
Pre and Post test using Profile. 


PROGRAM OF ACTIVITIES 


STARTED 


COMPLETED 


TOTAL 
TIME 


Students, informed about self-ability 








Organization of pre-testing 








• 

Pre-test with Profile 








Give results to students 








Present correct information to students 








Post-test with Profile 

« 

• 




• 


* 


ACTUAL PERFORMANCE 




4 

1 , 
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t 






S. Catonese 
Jim Bridger Jr 


•. High 


SF RIALS 


OBJECTIVE RECORD SHEET . 

1 
1 


• 


V 




fFFP^TIVPNESS AREA Information about Self-Achievement 


„ 




OBJECTIVE; That 85% of the students will be able to list their highest 

and* lowest areas, and Indicate what their score was on the MAT (8th) 
or ITED (10th) within one stanlne. 


PRIORITY 




MEASUREMENT METHOD 

Pre and cost test - any kind ^ 


1 M 


PROGRAM OF ACTIVITIES 


STARTED 


COMPLETED 


TOTAL 
TIME 


* 


Order test, materials - Test Coordinator 


11-1 


1-30 . 


2 hours 




Organize testing, arrange. for rooms, procter, etc. 










t 

Administer test, organize for scoring, etc. 
Counseling staff 










Distribute copies of test results to student with 
explanation and Interpretation Staff 










Pre test 

• 




* 


1 


» 1 


ACTUAL PERFORK\ANCE 

• 

t 

t 


ERLC 
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Garside Jr. High 



SKRIALS 



ERIC 



1».2.3 

V.2.5 
1».2.6 
i».2*7 

i».2.e 

l».2.9 



ODJCCTIVK RhlCORD SIIEKT 



1 



BPPECTIVENESS ARUA 

Students complete Metropolitan Achievement test ft:<4 the Otis 
Lennon Meatftl Abilities test and plan course of study for high 
school graduation* 



ODJUCTIVE 

10% to 901 of the 8th grade students vill be able to list 
areas of highest and lowest areas of achievement following 
counseling and testing program. Also, will be able to list 
high school graduation requirements. 



PRIORITY 



Written survey (students). Phone calls to parents (randomly 
selected names). 



PROGRAM Ot' ACriV-ITlLS 



DATE 



Alert 8th grade l»ang\»age Arts teachers concerning 
testing and counseling program. 



< lOMPLETU 



Students will participate in discussion of academic 
testing and high school courstt planning and graduatioi 
requiremdnts. 

Students complete Metropolitan Achievement test and 
the Otis Lennon Mental Abilities test. 

Students participate in group counseling sessions in 
the Language Arts classes » and receive test score 
print-out. . 

Students request and attend individual counseling 
•etslon if they desiris more complete information 
about themselves. 

Survey completed by students (written)* listing 
hightst and lowest area of isichievement as measured 
by Metropolitan and Otis Lennon. 

Students plan course of study for high school in 
Language Arts classes, in group sessions. 

Parents receive print-»out of test scores by mail. 

Parents respond to telephone survey. M to loi of 
the parents contacted will be able to discuss highest 
and lowest areas of their student's achievement. 



E.O. 11»10 
E.O. 11-15 



E.O. 11-30 



E.O. 1-20 



B.O. X-29 



B.O* 2**X0 



t*0« 2-28 



ACTUAL PRRt^ORMAWCIi: 



.0. 
0, 



2-15 
2-25 



BEST con: AVAILABLE 



Garside Jr. High 



OUJCCTIVli UHICORD fcJUEKT 



SURIALS 



/ 



3.2 



•3.2.1 



3.2.2 



3.2.3 



3.2.U 



3.2.5 
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EFFECT I VKNF.SS AKKA 

9th grade students vill knov about their ovn acfwleoic abilities 
aa they relate to career plowaing and high achool registration. 



OnjECTlVli 10% to 90% of the 9th grade students will be able 
to list highest and lowest academic areas according to aost 
recent print-out of metropolitan test scores. Students vill 
also he able to complete a program of high school courses 
for 10th grade and be able to list tvo career choices ♦ with 
approximate salary and educational requirements. 



PRIOraTY 
1 



Written survey to be completed by each student in 9th grade 



PROGRAM OF ACTIViTllJS 

Schedule Individual conference with each 9th grade 
Language Arts teacher concerning counseling program 
pertaining to career guidance and high school 
registration for 10th grade. 

Students receive test scores and information about 
standardized testa, career planning* high achool 
course aelection and high school graduation require- 
ments, in their English classes. 

Individual conferences held with each student who^j^;*:. 
requests more information about himself. This /.is*"*" 
conference to take place during period from October 10 
to October 30. 



DATE 
E.O 10-1 



COMPLETEnjl 



E.O. 10-15 



E.O. 10-30 



Survey 9th grade (written instrument) to determine 
euccess of counseling program. Students will be able 
to list in writing on the survey sheet, their individuM 
areas of highest and lowest achievement and be able 
to list at least two career choices that are compatibls 
vlth their achievement and interest. This will Ineludp 
approxiaat* salary (annual) and educational require- 
aentfi* 

Students will complete a program and alternate program 
In preparation for 10th grade registration* 



ACTUAL PRRFOUMAWCE 



-67- 



B«o, n-10 



8.0 « 1-30 



J nM iiii>ijn»>nii »fwi'(mii«i<* 



iiiiii On i <i r- " i" tnr i fh 



H^ i H |IHll»tlliWI> 



Garslde Jr, High 



aOJECTIVK RECORD SHEET 



1 



SERIALS 



5.2 



5.2.3 



5.2«H 



5.2.5 



o 

ERIC 



EFFECTIVENESS AREA 

9th grade students select c&reer area and register for sophooiore 
year at Vo. Tech 



OBjECTivr; 



PRIORITY 



Students participate In program of gathering 
information about career area and complete 
registration* 



Report received from Vo. Tech coi^nselors regarding completed regiatratlons 



PROGRAM OF ACTIVIT JLS 



Alert 9th grade t^^achers concerning assembly for all 
students (9th) vho plan to attend Vo* Tech 



Students request individual conferences* if desired* 
before completing application form* 



DATK 
E*0. 2-25 



lOMPLETli 



E*0. 3-10 



Students complete application and return to counselor^js 
office 



Students participate in field trip to Vo* Tech and 
receive pre-registration forms. 



Individual conferences with students vho are 
accepted at Vo* Tech 



B.O* 3-20 



B*0. 3-25 



i.O. M»fX 



ACTUAL PERFORMANCK 



7" 



■ f 



APPENDIX D 
WORKSHOP II MATERIALS 



Course Outline 
Schedule of Speakers 
QuesHonnoIre and Results 
Sampling of 6b|ectlves Developed 



yd 
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CLARK COUNTY SCHOOL DISTRICT 
Professional Development Education Course Number 254 
OBJECTIVE-BASED CAREER GUIDANCE; CAREER INFORMATION 



length of Course 

1.1 The course will begin February 20, 1973, and end April 10, 1973. 

1.2 There will be eight (8) classroom sessions, each having a duration of two (2) 
hours of classroom Instruction. 

1 .3 Classroom sessions wil| be held on Tuesdays from 3:30 p.m. to 5{30 p.m. . 

1 .4 There will be no minimum enrollment; maximum enrollment will be fifty (50) 
participants. Preregistration is required. 

Instructional Staff 

2.1 Dr. Thomas Cassese, Chairman, Department of Educational Foundations and 
Counseling and Associate Professor of Education, University of Nevada, 
Las Vegas. Dr. Cassese received his Ed. D. at the University of Miami, 
Florida. 

2.2 Dr. Donald Dickinson, Coordinator of Special Student Services, Clark 
County School District. 

2.3 Larry Lochrldge, Project Manager, ESEA, Title HI Project, Objective- 
Based Career Guidance Program. 

Facilities 

3. 1 A regular school facility will be provided by the Clark County School . 
District at Roy Martin Junior High School in Room 103. 

Course Content and Objectives 

4. 1 The course title is "Objective -Based Career Guldancej Career Information. 

4.2 This course Is designed for both teachers and counselors to be presented 
material regarding career Information programs exploring a variety of approache 
and developl!ig objective-based approaches In order to evaluate the various 
career information programs. 
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4,3 The course objectives are: 

4.3. 1 To develop a knowledge of whaf- should be included In the career 
information program as a model program, 

4.3.2 To provide a knowledge of the ma}or characteristics of a number of 
different approaches to presenting .career Information to students, 

4.3.3 To develop career program objectives which will indicate those areos 
of importance the student should consider in career information. 

4.3.4 To provide Information regarding a variety of interest inventories. 
5.0 Course Outline and Time Allotments are; 

5.1 Presentation of background Information and a review of 
characteristics of a model program 4 hours 

5.2 Presentation of various career programs ' 10 hours 

5.3 Presentation of interest Inventories 2 hours 

5.4 Summary of program 2 hours 
6.0 The Instructional Procedures 

6.1 Lecture 

6.2 Demonstration 

6.3 Discussion 

6.4 Participant presentation 

7.0 Specific Course Requirements for Participants 

7.1 Absences - -^vNONE, except In cases of emergency. 

7.2 Submit a written procedure establishing an objective -^aosed career guidance 
program for their respective school , 

7«3 Demonstrate knowledge of materials assigned, 

7.4 Grades will be based on the judgment of the Instructor. A "credit" or 
"non-credit" evaluation will be given at the completion of the course. 

7.5 Students ar^ expected to study at least two (2) hours outside the class for 
•very hour of instruction. 



ERIC 
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8.0 Text and Resources 

8.1 No text will be required. Readings will be assigned from the bibliography list. 

9.0 Enrol Imerit 

9.1 All certificated personnel in secondary school in the Clark County School 
District and private schools are eligible to take this course. 

9.2 This course will qualify each pes^on who successfully completes the course to 
receive one (1) Clark County District Professional Growth Credit. This one (1) 
credit will apply also toward State Recertification. 

9.3 There is no fee for this course. 
10,0 Bibliography 

. 10.1 Baer /Max F. & Roeber, Edward G. Occupational Information; The Dynamics 
of Its Nature and Use. 3rd ed., Chicago, Science Research Associates, 1964. 

10.2 Borow, Henry. Man in a World At Work. Boston, Houghton Mifflin, 1964. 

10.3 Brewer, John and Landy, Edward. Occupations Today . Boston, Ginn, 1956. 

10.4 Cunha, Joseph E., et al., "Career Development: A California Model for 
Career Guidance Curriculum K « Adult" California Personnel & Guidance 
Association Monograph Number 5, 1972. 

10.5 Forrester, Gertrude. Occupational literature: An Annotated Bibliography. 
rev. ed. New York, H.W. Wilson Co., l^/^l. 

10.6 Greenleaf, Walter J. Occupations and Careers . New York, McGraw HMI, 
1955. 

10.7 Hoooock. Robert. Occupational Information: Where to Get It and How to Ui> 
It in Counseling and Teaching. 3rd ed. New York, McGraw Hill, 1967. 

10.8 Isaacson, Lee E. Career Information in Counseling and Teaching . 2nd ed. 
Boston, Allyn and Bacon, 1972. 

10.9 Kitson, Harry. I Find My Vocation . New York, McGraw Hill, 1964. 

10.10 Norrii, Wllla, Zlran, Franklin R. and Hatch, Raymond N. The Information 
Service In Guidance: Occupational, Educational, Social . 2nd ed. Chicago, 
Rand McNally, 1966. — - 

10.11 Shartle, Carroll. Occupational Info r mation: Its Development and Application . 
3rd ed. Englewood Cliffs, Prentice Hall , 19^^. 

i i 
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Periodicals and Indexes 

10. 12. 1 "Employment Service Review", U.S. Department of Labor. 

10.12.2 "The Monthly Labor Review", U.S. Department of Labor. 

10.12.3 "The Occupational Outlook Quarterly", U. S. Department 
of Labor. 

10.12.4 Counselor's Information Service, B'nai B'rith Vocational 
Service, 1640 Rhode Island Ave., N.W. Washington, D.C. 

10.12.5 Career Guidance Index, Careers, Box 135, Largo Florida. 

10.12.6 Career Index, Chronicle Guidance Publications, Moravia, N.Y. 

10.12.7 Guidance Exchange, Occu-Press, 489 Fifth Ave., N.Y., N.Y. 

10.12.8 Occupational Index, Personnel Services, Jaffrey, New Hampshire. 

10.12.9 "Current Occupational Literature" Vocational Guidance 
Quarterly, 1605 New Hampshire Ave., N.W. Washington, DX. 
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1973 

February 20 

February 27 

March 6 

March 13 

March 20 

March 27 

April 3 
April 10 



OBJECTIVe-BASED CAREER GUIDANCE 
Second Workshop - Career Information 

Dr. Cassese will, make presentations to establish goals and models for 
the program. 

Dr. Dickinson and Larry Lochridge will present o review of the 
Objective-Based Career Guidance Program. 

J , C. Fremont - Ron Kellef, Counselor 
Basic High - Charles McLaughlin, Counselor 

John Dooley 

Vo-Tech - Terry Jones, Counselor 

Hyde Park - Faye Palmer, Counselor 

Western High - Larry Bray, Orientation teacher 

Clark High - Robert Wilcox, Counselor 

Interest Inventory Report - Stan Schelner, Orientation teacher 

Writing Seminar 
Summary 



ClARK COUNTY SCHOOL DISTRICT 
F'fofesslonol Developmon> EducoMon Course evaluation 

CoursQ Nome Ob{ec Hve"Basecl Career Gu idance; Career Informatio n fiPB^ 254 

Dote Completod April 10 , 19 73 . Instructor Dr, Cassese 

PLEASE APPROACH THIS EVALUATION IN AN RATING COPE ; 
OBJECTIVE AND UNBIASED MANNER. BE 

CONSCIENTIOUS AND ACCURATE IN ORDER AS - Agree Strongly 

TO LEND AUTHENTICITY AND VALUE TO A - Agree 

YOUR ANSWERS. U -Uncertain 

D - Disagree 

Your Name ' School OS - Disagree Strongly 

'. (Optional) 



COURSE EVALUATION 

1. Course content was consistent with title and description 


As 
11 


"A" ■ 
14 


U 

m 


D 




2. Course was very worthwhile. Would recommend it to others 


12 


7 


5 


1 


m 


3, Credit given was commensurate to requirements 


5 


13 


5 


1 


m 


4, Length of course was appropriate for material covered 


6 


14 


2 


3 


- 


5, Adequate materials were available wlien needed 


10 


14 


m 


1 




INSTRUCTOR EVALUATION (If more than one instructor, evaluate os 
one person) 

1* Possessed an accurate Knov/ieage iit cJepTn or suojecT 


13 


11 




1 




2« Course content well planned, carefully organized, clear, 
suited to group and ob|ectives of course 


10 


10 


2 


3 


«M 


3, Selected & used well a variety of effective presentation 
techniques— varied & stimulating approaches 


10 


11 


2 


2 


M' 


4. Attempted to meet the needs, interests, & experience-level 
of the participants as best he could within the limitation of 
time and class size , 


10 


12 


2 


1 


IM 


5. Presentations were clear, fluent, interesting^ and stimulating 


7 


11 • 


6 




1 


• 

6* Poised, omoti jnally balanced, confident, able to see humor of 
situations, reasonable In all dealings with participants 


7 


15 


3 




m 


7. Caused participants to think ._. 


6 


13 


5 


1 




8« Should instruct future courses in this area , . . 


10 


12 


.± 




1 



PLEASE WRITE FURTHER COMMENTS ABOUT INSTRUCTOR AND/OR COURSE ON THE 
REVERSE SIDE OF THIS SHEET. ALSO, RECOMMENDATIONS FOR FUTURE PDE COURSES 
Oft IMPROVEMENT OF OVERALL PROGRAM WOULD BE APPi^ECIATED. 







Valene Snoll 






Blllle Shank 


RKKKCTT^niMUSS ARKA CAREER INFORMATION' 






OBJECTm* 80^ of all 9th grade students will have 
pre~reRist(sred tn 10th grade classes appropriate for their 
career choices as indicated by their student profiles, 





Compiirlson of student profile and pre-regl«tratlon ischedule program. 



VnOOMH OP ACTIVITIES SYART3D 


CO'^IPLETED 


Ti?rE 


Student profile sheets reviewed in English I classes. 


EO-1/10/74 


12 hrs. 


Orientation of pre-registratlon procedures and waterlals 
for 10th grade in high school. 


EO-1/15/74 


12 hrs. 


Review career clusters and related subject areas. 


EO-1/22/7A 


6 hrs. 


Schedule individual and group counseling sessions for 
students who desire more information. 


EO-1/31/7A 


10 hrs. 


Students will fill our pre-reglstration course selections 
and give at least one reason for wanting to take the course. 


EO-2/3/7A 


6 hrs. 


Compare profiles and pre-reglstration sheets. 


EO-2/10/74 


6 hrs. 



ACTUAL T»ER70mMCE 



Valene Snail 
Blllle Shank 



OBJECnVTS* 75% of all 8th Rrade students will be able to 
Identify th(; job family clusters In which they are most 
Interested and the level of education required for at least 
three occupations within the cluster 



Pre - and Post testing. 



PROGR/\M OF ACTiri-i'inS 



.Administer the pre-test to 8th grade students in their 
Language Arts classes, 

identify students who need tnore Information relative to 
career clusters. 

Organize small groups to discuss job family clusters and 
specific careers within the clusters, 

j POBt'^tPSt* 



ACTUAt PEnFOlW/.NCK 



COMPLETED 

?.0- 3/1/74 

20- 3/15/74 

JO- A/15/74 
:O-4/30/74 



mi 



12 hrs 
5 hrs, 
16 hrs 



ERIC 



Valene Snell 
BllUe Shank 



OBJECTIVE' 80^ of all eifihth \>,racie students can (1) list 

at least two career arena for ench fsubject in which they 

are scheduled (2) wlU ha able to ace the relationship 

between classes in which they are enrolled and future 
careers r 

>iEAS.iniEr'isNT mmor) 

Questionaire prepared by the counseling; staff. 



PROGRAM OP ACTIVITIES STAHTlilD 

Orientation of all 8th grade teachers to the planned 
career information program. 

Help 8th grade teachers with written plans of a unit of, 
one to three veeks showing the relationship of careers 
to his particular subject area 

Career unit program presented to 8th grade class 



CO>iy»USTBD 
50- 9/15/73 

JO- 11/1/73 
50- 1/15/74 



TOr-M. 
2hr8. 



4 hrs« 



Evaluation of proeram through aue«f:<onn«< re fld^inistcrcd 
In all ianeua?p arfe r?!?.*ssc • 



&u- 1/20/ 74 



8 hrs. 



ACTUAL ^*RRF0:'>^;.,'IC1S 



• '^-«» *i «•«« Ki m 



Valene Snell 
Blllie Shank 



CAREHR INFORMATION 



OBJECTIVS* 90% of all 7th grade students will know the 
procedure for finding the major duties, educational • 
requirements, salary ranr,e, trends and possible advancement 
of five careers of their choice using the Career Center 
In the library. 



^HIORITT 



MEASUREMHNT MBTKOD 



Pre- and post-testing. 



PROGRAM 0? AC11VIY12S STARTED 

Assist the librarian in conducting Career Center 
orientation for small groups. 

Pre^test covering procedure. 

Evaluate pre-tests and confer with teachers relative to 
pre-t68t results. 

Classroom review (Social Studies) of information needed 
as was indicated by the pre-test. 

Post-test 



* Teacher time. 



ACWAL PERPORMMCE 



COMPLETED 

SO- 10/15/73 
SO- 11/30/73 

SO- 12/8/73 

lid-12/15/73 
SO-1/25/74 



TOT/vL 

Titni 

4 hrs. 
6 hrs* 

6 hrs. 

12 hrs 
6 hrs. 



ERIC 
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APPENDIX E 
RELATED ACTIVITIES 



Student Evaluation of Profile 

Results of Student Evaluation « Gibson 

Results of Student Evaluation Western 1st Semester 

Results of Student Evaluation - Wester 2nd Semester 

Interest Inventory Survey 

Catalog of Career Materials - Gibson 

Career Clusters - Western 

Western Counselltig Objectives 

Request for Data Processing Support 

Estimated Data Processing Requirements 

Title II Proposal 

Junior and Senior High School List of Title II Materials 
Senior High School List of Title II Materials 
Junior High School List of Title II Materials 
Survey Course in Vocdttonat Education Gibson 



STUDENT EVALUATION OF PROFILE 
Grado Date Sex Section 



1 . The extent to which the profile helped me take a look at my overall 
grades. 

2. The degree to which the profile helped me get a review of my past 
test scores , 

3. The extent to which the profile helped me determine if my career 
choice is in accord with my educational goals. 

4. The degree to which the profile helped me understand if my grades 
are in keeping with my achievement scores. 

5. The extent to which the profile helped me determine if my grades 
were in accord with my career choice. 

6. The degree to which the profile helped me determine if my achieve- 
ment scores are In keeping with my career choice. 

7. The extent to which the profile helped me understand if my grades 
were in accord with my educational goals. 

8. The extent to which the profile helped me determine if my career 
choice was well chosen. 

9. The degree to which the profile helped me determine if my educational 
goals were well chosen. 

10. The degree to which the profile helped me understand myself. 
Comments: 
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42 



48 



|17 



21 



46 



141 2 



26 



42 



27 



5! - 



n 



11 !41 



ii6 



42 



26 



16 



: 4 



35 



10 



111 



130 38 



R. 0. Gibson Junior High School * 
STUDENT EVALUATION OF PROFILE 



^' Grade 



Date 



Sex 



Section 



1 . The extent to which the profile helped me take a look at my overall 
grades. 

2. The degree to which the profile helped me get a review of my past 
test scores. 

3. The extent to which the profile helped me determine if my career 
choice IS in occord with my educational goals. 

4. The degree to which the profile helped me understand if my grades 
are in keeping with my achievement scores. 

5. The extent to which the profile helped me determine if my grades 
were in accord with my career choice. 

6. The degree to which the profile helped me determine if my achieve- ■ 
ment scores are in keeping with my career choice. 

7. The extent to which the profile helped me understand if my grades 
were in accord with my educational goals. 

8. The extent to which the profile helped me determine If my career 
choice was well chosen. 

9. The degree to which the profile helped me determine if my educational 
goals were well chosen. 

10. The degree to which the profile helped me understand myself. 



*N«81 

**Results tabulated In percentages 



HI 



13 



13 



i21 



32 



38 



45 



32 



111 6 



36130 



9 i47' 



32 



19;40i26 



45! 



40 



26 



28 



36 



32 



15 



15 



19 



Grade 



Western High School - First Semester* 
STUDENT EVALUATION OF PROFILE 
10 Date Sex Section 



15 



1 . The extent to which the profile helped me take a look at my overall 
grodft5. 

2. The degree to which the profile helped me get a review of my post 
test scores. 

3. The extent to which the profile helped me determine if my career 
choice is in accord with my educational goals. 

4. The degree to which the profile helped me understand if my grades 
are in keeping with my achievement scores. 

5. The extent to which the profile helped me determine if my grades 
were in accord with my career choice. 

6. ^ The degree to which the profile helped me determine '<f my achieve- 

ment scores are in keeping with my career choice. 

7. The extent to which the profile helped me understand if my grades 
were in accord with my educational goals. 

8. The extent to which the profile helped me determine If my career 
choice was well chosen. 

9. The degree to which the profile helped me determine if my educational 
goals were well chosen. 

10. The degree to which the profile helped me understand myself. 



* N==47 
'''^Results tabulated In percentages* 



I 



Western High School - Second Semester* 
STUDENT EVALUATION OF PROFILE 



Gradtf 10 



Date 



Sex 



Section 



14 



14 



33 



29 



18 



19 



31 



140 



43 



23 



37 



11 



12 



8 



35 



25 



32 39 



37139 



26 



8k31 



113124 



30 



18 



15 



..],.. I... a 



1 . The extent to which the profile helped me take a look at my overall 
grades. 

2. The degree to which the profile helped me get a review of my past 
test scores. 



3. The extent to which the profile helped me determine if my career 
choice Is In accord with my educational goals, 

4. The degree to which the profile helped me understand If my grades 
are in keeping with my achievement scores. 

5. The extent to which the profile helped me determine If my grades 
were in accord with my career choice. 

6. The degree to which the profile helped me determine If my achieve- 
ment scores are in keeping with my career choice. 

7. The extent to which the profile helped me understand If my grades 
were In accord with my educational goals. 

8. The extent to which the profile helped me determine If my career 
choice was well chosen. 

9. The degree to which the profile helped me determine If my educational 
goals were well chosen. 

10. The degree to which the profile helped me understand myself. 



* N = 111 



**Re$ults tabulated In percentages 



STUDENT EVALUATION OF INTEREST INVENTORIES 



Name of Interest Survey . 

Period ■ Pate 

1 . Did you feel that the instructions were clear and easy to follow? 

2. Did the questions seem related to things that might be important when 
choosing a career? 

3. Did you enjoy taking the interest inventory? 

4. Do you feel that it's best to get the results back right away? 

5. Were the results easy to understand? 

6. Were the jobs or |ob areas indicated by your scores, ones you think you 
would like or could do well in? 

7. Did the inventory results provide you with any new information about 
yourself? 

8. Do you feel that the results indicated your actual interests? 
Commentsi 



STUDENT EVALUATION OF INTEREST INVENTORIES 



The following are the results of the students' evaluation of the different Inventories 
administered to Mr, Scheiner's orientation classes in March, 1973, The results ore 
reported in percentage form. 100% is not achieved in all cases due to no responses. 



1 . Did you feel that the instructions were clear and easy to follow? 

ALWAYS MOSTLY SOMETIMES RARELY 



*COPS 
JOB-0 
Kuder-DD 
Kuder-E 

**OViS 



64 
48 
70 
36 
54 



36 
32 

26 
48 
42 



8 
19 

mm 

8 

4 



8 

m 
m 

8 



NOT AT ALL 
4 



2. Did the questions seem related to things that might be important when choosing a 
career? 

NOT AT ALL 
4 





ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


COPS 


4 


36 


44 


4 


JOB-0 


13 


61 


19 


6 


Kuder-DD 


13 


52 


22 


13 


Kuder-E 


4 


44 


48 




OVIS 


13 


50 


33 


4 


3. Did you enjoy taking the interest inventory? 






ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


COPS 


24 


28 


16 


12 


JOB-0 


39 


19 


13 


13 


Kuder-DD 


26 


48 


17 




Kuder-E 


8 


36 


24 


8 


OVIS 


29 


21 


21 


17 



NOT AT ALL 

20 
16 
9 

20 
13 



4. Do ycu feel that It's best to get the results back right away? 

RARELY 



8 
3 
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ALWAYS 


MOSTLY 


SOMETIMES 


COPS 


48 


28 


12 


JOB-0 


58 


23 


13 


Kuder-DD 


65 


22 


4 


Kuder-E 


52 


28 


12 


OVIS 


46 


33 


17 
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4 
4 



NOT AT ALL 



3 
9 
4 



5. Were the results easy to understand? 



COPS 

JOB-0 

Kuder-DD 

Kuder-E 

OVIS 



ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


28 


48 


20 




48 


29 


10 


10 


39 


43 


9 


9 


32 


48 


4 


12 


25 


29 


29 


4 



NOT AT ALL 



3 
4 
4 

13 



6. Were the jobs or job areas Indicated by your scores ones you think you would like 
or could do well in? 



COPS 

JOBrO 

Kuder-DD 

Kuder-E 

OVIS 



ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


40 


24 


12 


4 


10 


39 


29 


6 


22 


65 


4 


m 


12 


48. 


12 


20 


38 


25 


29 


m 



NOT AT ALL 

16 
16 

9 

8 

8 



7. Did the inventory results provide you with any new information about yourself? 

NOT AT ALL 



COPS 

JOB-0 

Kuder-DD 

Kuder-E 

OVIS 



ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


12 


16 


32 


20 


10 


26 


32 


23 


39 


22 


22 


m 


8 


44 


8 


20 


17 


17 


42 


21 



16 
10 
13 
20 
4 



8. Do you feel that the results indicated your actual interests? 



COPS 

JOB-0 

Kuder^'DD 

Kuder-£ 

OVIS 



ALWAYS 


MOSTLY 


SOMETIMES 


RARELY 


24 


32 


20 


4 


13 


26 


29 


13 


30 


39 


9 


13 


12 


16 


20 


36 


29 


42 


17 


13 



NOT AT ALL 

16 
19 
9 
16 



* COPS - California Occupational Preference Survey 
** OVIS - Ohio Vocational Interest Survey 
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CAREER EDUCATION RESOURCE MATERXALS 



RoOo Gibson Junior High 



ERIC 
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l» Career Opportunities- Gives a description of various occupations. 
2. Career Information i A Directory of Free Materials for CounseXors 

and Teachers < 
3» Basic Pacts About Military Service 
k, Nevada's Health Occupations . ^ 

5, Questions and Answers About the United States Air Force 
6v Guide to College Majors . . 

7. Occupational Training Directory- Contains information about various 
colleges 

8. Career Index- Gives you sources where you may get free and in- 
expensive career materials of interest to students 

94 Your Practical Guide To College Admission 

10. Nevada Labor Unions, Apprenticeships* Oonmittees and Licensing 

11. E.G. & G Job Classifications 
12Jjas Vegas Area Wage Survey 

13. Dictionary of Occupational Titles- Volume I Definition of titles 

Volume XI Occupational 

Classification 

Supplement 2 to the D.O.T, 

Selected Characteristics of Occupations- A Supplement to the 
D,0,T. 

1*^0 Women in the Navy- The Jobs They Do 

15. Occupational Outlook Handbook- 3 copies 

16. Student Aid Annual 1970*71 
17 < U.S. Manpower in the 1970 's 

18. Nevada Occupational Briefs 

19. Call Them Heroes Books 1-^ 

20. SRA Job Family Series- 2 sets 

Jobs in 

Science 

Mechanical Work 
Outdoor Work 
Technical Work 
Selling 
Clerical Work 
Engineering 
Mathematics 

Building Construction Trades 

Health 

Agriculture 

Art 

Publishing 
Performing Arts 
Psychology 
Unusual Occupations 
Professional Home Economics 

21. Career Opportunities Directory 



22, "Am I Qualified to Enter Wo«k Experience Education?** 

23. Careers in Taxation 

2^. Jobs For Which Junior College, Technical Institute or Other 
Specialized Training la Usually Required 

25. Jobs For Which Apprenticeship Training is Available 

26. Careers in Technical Occupations 

27. Can X Be A Craftsman? 

28. f t**^ i 3e A Scientist or Engineer? 

29. ^his is v«1!lFt>We Can Offer- Nevada State Employment Service 

30. Federal Job Opportunities- Typist, CI erK, Steno 

31. Law Enforcement And Eelated Jobs 

32. Working For The U.S.A. 

33. Nevada Unemployment Compensation Law 
3^f. Federal Jobfi> Overseas 

35. Thinking About Dropping Out 

36.. Federal Employment Opportunities In Nevada 

37. Science & Your Career 
Foreign Languages & Your Career 
English & iour Career 

Social Science & Your Career 
Liberal Arts & Your Career 
Biology & Your Career 
N!ath & Your Career 

38. Job Training Suggestions For Women ^ Girls 

39* List Of Industries & Businesses In Clark County 
iii'O. Job Guide For Young Workers 
^1. So You Want To Go To Work 
^2. Planning Your Career 

43. List Of Potential Employment Opportunities In The Las Vegas Area 



Careers In Art 

Getting A Job 

How To Keep Your Job 

1. Handbook Of Private Schools 

2. Youth Affairs Directory 
♦ Community Service Directory 

« Potential Employment Opportunities In The Las Vegas Area 
5« Career Index 

6. Career Information 1 A Directory Of Free Materials 



1. Chronicle Career Kit 

2. Library Reference Kit On Chiropractic . 

3. Unemployjdent Is A Social ProDXemr Multi- Media Kit 
4« Job Experience Kit 

Medical Technologist 

Librarian 

Lawyer 

Designer 

Automobile Mechanic 

Accountant 

Carpenter 

Plumber 

Draftsman 

Appliance Serviceman 
Police Officer 
Salesperson 
Motel Manager 
Truck Driver 
Electronic Technician 
X«*Ray Technician 
Veterinarian 

Elementary School Teacher 

Secretary 

Beautician 
5c SoR.A. Career Information Kit 
6* Nevada Employment Security Packet 

1. Your Job And Your Future* Books 14 2 

Z» Finding Your Orbit*" Designed to help students analyze interests: 
abilities and make realistic career choices « With summary sheets 

3. High School Equivalency Examinations 

4. The World of Work 

5. The Jobs You Get 

6. I Want A Job 

< 

lu Career Education Program*** Volumes 1«*3 
2* Resource Materials Guide For Experimental Program In Career 
Education K-12 ' , ■ . 

« Abstracts Of Instructional Materials For CAreer Education 
. Military Guidance In Secondary Schools « Suggestions for teachers 

principals and counselors* « ^. .. 

5, Selected Career Education Programs For The Handlcapp<)d 
6* Occupational Outlook Quarterly . 

7. Training Manual To The Dictionary of Oocupatxonal Titles ^. . 
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Utah State University* Iiogan, Utah 

Colorado Stat« CoXXego** GreeXey* Colorado 

CaXifomia State CoXXege- FuXXerton* CaXlfomla 

University of Nevada^- Reno 

Brigham Young University- Prove, Utah 

University of Nevada- Xas Vegan 

United States MiXitary Aoadeny** Weetpoint 

University of Missouri* RoXXa 

Purdue University 

United States Naval Aeade»y- AnnapoXit 

Hedbook*8 Guide to SohooXs» CoXXeges* Camps and Hone Study 

A CounseXor's Guide To Home Study Training 

CXark County Community CoXXege 

Ariaona State University- Tempo 

Mount Lowe MiXitary and NavaX Aoademy 

Wasatoh Aoademy- Mt. PXeasant* Utah- 4 year high school*- ooXXege 

preparatory 
Northern Ari2ona University- FXagstaff 
University of A&^isona- Tucson 
United States Coast Guard Aoademy 
PXintridge Saored Heart Aoademy 
CoXorado State University- Fort CoXXins I OoXorado 
CoXXege of Southern Utah- Cedar City 
University of CoXoradO'* BouXder. CoXorado 
Pomfret SehooX- CoXXege Preparatory- Pomfret, Conneotiout 
Navy Career PXanner 

OooupationaX Opportunities in the U.S. Marine Corps. 

Direotory of Buuiness SohooXs 

Southern Nevada VocationaX Technical Center 

A CounseXor's Guide to U«S« Army ROTC 

Army and Navy Aoademy- CarXsbad^ CaXifornia 

CuXinary Institute of America- New Haven » Connecticut 

Directory of Aooredited Private Home Study Schools X97X 

United States Air Force Acaderoy«« CoXorado Springs 

Baic>nard, Bryn Mawr^ Mt« HoXyolEe» HadcXiffe* Smith, Vaesar, WeXXesXey 

Handbook of Private SohooXs 



X, Barron's Profiles of American CoUeges 

I: BS^Sg^'S^dbOPfc of A«.rl«« COUH. Aid 
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COMMUNICATION CLUSTERS (2) 



INTEREST AREA 
3. OperqHng Technicians 

Typical Jobs-. 

Camera Operator 
Lighting Technicians 
' Audio Technicians 
Video Electronic Egnineer 
Floor Manager 
Projectionist 
nim Editor 
Script Proctor 
Typesetter 
Headline Operator 
Copy Reader 

Telephone & Telegraph Operators 
Interpreters 



4« AAaintenance Technicians 

Typical Jobs: 
T.V. Repair 
Radio Repair 
Telegraph Repair 
Telephone Repair 



SUGGESTED SEQUENCE 



Ut Yearj Composition ! 
Typing 

Elementary Algebra 1 & 2 
Journalism 1 or 2 
Foreign Language 1 & 2 

2nd Year: Film Making 

Telecommunications 
Electronics 1 
Geometry 1 & 2 
Journalism 3.& 4 
Stagecraft 1 

Advanced Forelgh Language (Interpreter) 

3rd Year: Physics 1 & 2 , 

Intermediate Algebra 1 & 2 
Advanced Telecommunications 
Electronics 2 
Advanced Film Making 
Advanced Photography 



1st Year: Elementary Algebra 1 & 2 
Industrial Crafts 1 & 2 
Basic Design 1 & 2 
Composition 1 

2nd Year: Geometry 1 & 2 
Industrial Crafts 3 
Arts & Crafts 1 & 2 
Electronics 1 

3rd Year} Intermediate Algebra 1 & 2 

Electronics 2 j 



SUGGESTED SEQUENCE 



ADDITIONAL ELECTIVES 



1st Yearj Composition 1 



Typing 

Elementary Algebra 1 & 2 
Journalism 1 or 2 
Foreign language 1 & 2 



2ncl Yearj Film Making 

Telecommunications 



Drama (Lighting) 
Drafting 



Electronics 1 
Geometry 1 & 2 
Journalism 3.& 4 
Stagecraft 1 

Advanced Foreigh Language (Interpreter) 



Intermediate Algebra 1 & 2 
Advanced Telecommunications 
Electronics 2 
Advanced Film Making 
Advanced Photography 



Ut Year; Elementary Algebra 1 & 2 
Industrial Crafts 1 & 2 
Basic Design 1 & 2 
Composition 1 

2nd Year: Geometry 1 2 
Industriol Crafts 3 
Arts ^. Crafts 1 & 2 
Electronics 1 



3rd Year: Physics 1 & 2 



AOP in Audio Visual Cente 



3rd Yedrj Intermediate Algebra 1 & 2 AOP in Audio Visual ond 

Electronics 2 -» Graphic Arts 



COMMUNICATION CLUSTERS (3). 

INTEREST AREA 
5. Director - Manager Areas 

Typical Jobs: 
Public Relations 
Producer 
Director 
Sales 
Teacher 
Idea People 



SUGGESTED SEQUENCE 



ADDITIO 



Students interested in the Director - Manager Area should tak 
preparatory course of study, including all courses related^to S( 
of interest. For example, if a person's interest is in the Creal 
area, then photography and film making should be included Ir 
schedule. 



HEALTH SERVICE CLUSTERS 



1 . Professionol Occupations 

Typical Jobs: 

Doctor of Medicine 
Doctor of Dental Surgery 
Doctor of Veterinary Medicine 
Registered Nurse 
pharmacist 
Dental Hygienist 
Physician's Assistant 
Radiological Technician 
Physical Therapist 
X-Ray Technician 



1st Year: Biology I &2 
Geometry 1 & 2 

2nd Year: Physiology 1 & 2 
Chemistry 1 & 2 
Intermediate Algebra 1 & 2 

3rd Year: Zoology 1 & 2 
Physics 1 .& 2 
Analysts 1 & 2 
Anatomy 



Foreign ■ 
Typing 1 

Foreign 
Psychol c 
Arts & C 

Foreign 
Sociolo£ 
Advanct 
Senior C 



1 



1 ) 



SUGGBSTED SEQUENCE 



ADDITIONAL ELECTIVES 



Students interested in the Director - Manager Area should take a college 
preparatory course of study, including all courses related to special fields 
of interest. For example, if a person's interest is in the Creative Talent 
area, then photography and film making should be included In one's 
schedule. 



HEALTH SERVICE CLUSTERS . 



1st Year: Biology 1 &2 

Geometry 1 & 2 

2nd Year: Physiology 1 & 2 
Chemistry 1 & 2 
Intermediate Algebra 1 & 2 

3rd Year: Zoology 1 & 2 
Physics 1 & 2 
Analysis 1 & 2 
Anatomy 



Foreign Language 1 & 2 
Typing 1 & 2 

Foreign Language 3 & 4 
Psychology 

Arts & Crafts 2 (Dentistry) 

Forelgii Language 5 & 6 
Sociology 

Advanced Chemistry 
Senior Composition 



HEALTH SERVICE CLUSTERS (2) 



INTEREST AREA 



SUGGESTED SEQUENCE 



2. Assistants^ Aides and Technicians 

Typical Jobs: 

Dental Lab Technician 
Medical Records Librarian 
Physical Therapist Aide 
Inhalation Therapist 
Dental Assistant 
Medical Assistant 
Nurse Aide 
Practical Nurse 
Health Aide 



1st Year: Biology 1 & 2 

Modern or Senior High Math 1 & 2 

2nd Year: Physical Science 1 & 2 



3rd Year: Introduction to Chemistry 
Introduction to Physics 



CONSTRUCTION OCCUPATIONAL CLUSTERS 



1 . Construction 

Typical Jobs: 
Carpenters 

Building Maintenance Workers 

Electricicns 

Construction Laborers 

Plumbers 

Linemen 

Painters 

Welders 

Plasterers 

Structural Steel Workers 
Surveyor Assistants 
Draftsmen 



1st Year: 



Drafting 1 & 2 
Woods t 

Industrial Crafts 1 



2nd Year: Drafting 2 & 3 
Woods 2 & 3 
Industrial Crafts 2 
Electronics 1 



3rd Year: 



Drafting 4 
Woods 4 

Industrial Crafts 3 
Electronics 2 



SUGGESTED SEQUENCE 



ADDITIONAL ELECTIVES 



'echnicians 



lan 

drarian 

me 



1st Yearw Biology 1 & 2 

Modern or Senior High Math 1 & 2 

2nd Year: Physical Science 1 & 2 



3rd Year: Introduction to Chemistry 
Introduction to Physics 



Typing 1 & 2 



Psychology 

Elementary Algebra 1 & 2 
Arts & Crafts 2 (Dentistry) 

Sociology 



nee Workers 
rs 



CONSTRUCTION OCCUPATIONAL CLUSTERS 



1st Year: Drafting 1 & 2 
Woods 1 

Industrial Crafts 1 



>rl<ers 



2nd Year: Drafting 2 & 3 
Woods 2 & 3 
Industrial Crafts 2 
Electronics 1 

3rd Yearj Drafting 4 
Woods 4 

Industrial Crafts 3 
Electronics 2 



Modern or Senior High Math 1 & 2 
-or- 

2 Year Algebra Program 

Physical Science 1 & 2 
Elementary Algebra 1 & 2 



Geometry 1 & 2 
Cooperative Education 



ERIC 



INTEREST AREA 
1 . Commerciol Art 



Typical Jobs: 

Ads (magazine, TV, newspaper, 

Posters movies, fashion) 

Illustrations 

Cartoons 

Sign Painting 

Greeting Cards 

Package Design 

Fashion Design 



1 . Auto Mechanics and Related Areas 



Typical Jobs: 

a. Service Station Operator & Mechani 

b. Refrigeration 

c. Fluid Power & Pneumatics 

d. Auto Closer 

e. Auto Parts Salesman 

f . Auto Technical Writer 

g. Auto Salesman 

h* Agricultural Mechanic 
i . Petroleum 
Transportation 
Small Engine Mechanic 
Overhaul Large Engines 
Transmission Specialist 
Brake and Front End 
0. Tune-Up 
p« Electronics 
q. Diesel AAechanic 
r,Welder 1 , r ; 



I < 

k, 
1 

m 
n 
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OMMERCIAL ART CLUSTERS 



SUGGESTED SEQUENCE 



RECOM 



1st Year: Basic Design 1 & 2 



Modern 
Drafting 
Comp 

Drawing 
Psychol 

Arts & 
TV 

Actual Experience; Help with school posters, programs, win 



2nd Year: Commercial Art V & 2 
3rd Year: Quest Advertising Art 



MECHANICAL CLUSTERS 



1st Year: Auto 1 recommended for 
JobsA-R.* 

Auto 2 recommended for Jobs 
A-M including Q and R. 

2nc! Year: Auto 3 recommended for Jobs 
A-M including 0/P/ & Q. 

Auto 4 recommended for Jobs 
A-J Including N and R. 

3rd Year: Auto Service Techniques 
recommended for al I jobs 
except 0. 



Compo 
High M 

Drafti 
e;xept 

Industri 
C,D,K 

Cooper 
F,G,1, 

Physics 
Chemis 
Compos 



betters refer to the Typical Jobs listed In the column under 



V/ newspaper, 
>vie$, fashion) 



COMMERCIAL ART CLUSTERS 
SUGGESTED SEQUENCE 

Ut Year: Basic Design 1 & 2 



2nc! Year: Commercial Art 1 & 2 
3rd Year: Quest Advertising Art 
Actual Experience: Help with school posters, programs, windows, decorations, etc. 



RECOMMENDED ELECTtVES 

Modern or Senior High Math 1 & 2 
Drafting 1 & 2 
Composition 1 

Drawing & Painting 1 & 2 
Psychology 

Arts & Crafts 1 & 2 
TV Production 



Related Areas 

^erator & Mechanic 

eumatics 

nan 
IVriter 

:hanic 



chanic 
Engines 
Idist 
■End 



1 • ♦ ' ■* 



MECHANICAL CLUSTERS 



1st Year: Auto 1 recommended for 
Jobs A-R.* 

Auto 2 recommended for Jobs 
A-M including Q and R. 

2nd Year: Auto 3 recommended for Jobs 
A-M including 0,P, & Q. 

Auto 4 recommended for Jobs 
A-J Including N and R. 

3rd Years Auto Service Techniques 
recommended for all jobs 
except Q. 



* Letters refer to the Typical Jobs listed In the 



Composition 1, Reading, Senior 
High Math -A-R. 

Drafting, Electronics - /^ H jobs 
except F and R. 

Industrial Crafts 1 2 - A, B, 
C,D,K,L,M.P, &Q. 

Cooperative Education - A,E, 
F,G,I, &J. 

Physics - a, J, & L. 

Chemistry - B & J. 

Composition - F. 

column under INTEREST AREAS. 
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INTEREST AREA 
V. Account ing & Computing 

Typicol Jobs: 

Account- Information Clerl< 
Accounts Receivable Bookkeeper 
Accounts Poyable Bookkeeper 
Audi? Clerk 
Bunk Teller 

Billing AAoohine Operator 
Accounting Clerk 



2. Filing, Office Machines, Gen. Office 

Typicdl Jobs: 
File Clerk 

Office Machine Operator 

Record Clerk 

General Clerk 

Clerk-Typist 

Stock Control Clerk 

PBX Operator 

Receptionist 



3. Business Poto Processing Systems 

Typical Jobs: 
Balance Clerk 
Book * Machine Operator 
Data Typist 
Key- Punch Operator 
Proof Machine Operator 
Sorting Machine Operator 
Tabulating Machine OpMot 



NESS EDUCATION CLUSTERS 
~ SUGGESTED SEQUENCE 



Ut Year: Intro, to Bus, (1 Sem.) 
Bus. Math (1 Year) 

2nd Year: Beginning Book. (1 Year) 
Beginning Typing (1 Year) 
Data Processing (1 Year) 

3rd Year: Advanced Book; (1 Year) 
Business Machines (1 Sem.) 
Cooperative Work (1 Year) 



Ut Year: Intro, to Bus. (1 Sem.) 
Bus. Math (1 Year) 

2nd Year: Beginning Typing (1 Year) 

Clerical Record Keep. (1 Sem.) 
Clerical Office Pract. (1 Sem.) 

3rd Year: Business Machines (1 Sem.) 

Advanced Typing ( 1 Year) 
Applied Office Pract. (1 Year) 
Cooperative Work (1 Year) (2 Cr.) 



1st Year: Intro, to Bus. (1 Sem.) 

Data Processing ( 1 Year) 

2nd and 

3rd Year: Specialized Training at SNVTC 



BUSINESS EDUCATION CLUSTERS 



SUGGESTED SEQUENCE 



RECOMMENDED ELECTIVES 



9 



Clerk 

Bookkeeper 
okkeeper 



irator 



1st Year: Intro, to Bus. (1 Sem.) 
Bus. Moth ( 1 Year) 

2ncl Year: Beginning Book. (1 Year) 
Beginning Typing (1 Year) 
Data Processing (1 Year) 

Srd Year: Advanced Book. (1 Year) 
Business Machines (1 Sem.) 
Cooperative Work ( 1 Year) 



Business Law 
Advanced Typing 



s. Gen. Office 



jrator 



1st Year: Intro, to Bus. (1 Sem.) 
Bus. Math (1 Year) 

2nd Year: Beginning Typing (1 Year) 

Clerical Record Keep. (1 Sem.) 
Clerical Office Pract. (1 Sem.) 

'3rd Year: Business Machines (1 Sem.) 

Advanced Typing (1. Year) 

Applied Office Proct. (1 Year) 

Cooperative Work (1 Year) (2 Cr.) 



Typing A — (See Description) 



Beginning Bookkeeping 



Systems 



trcttor 



rotor 
►erdtor 
Oporafor 
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1st Year: Intro, to bus. (1 Sem.) 

Data Processing () Year) 

2nd and 

3rd Year: Specialized Training at SNVTC 



1 , \ 



Typing 1 & 2 



BUSINESS EDUCATION CLUSTERS (2) 



INTEREST AREA 

4. Stenographic, Secretarial; & 
Related Occupations 



ERIC 



Typical Jobs: 
Secretory 
Stenographer 
Educotional Secretary 
Executive Secretary 
Legal Secretary ) Specialized 
Medical Secretary ) Training 
Technical Secretary ) Available at 
Court Reporter ) SNVTC 



SUGGESTED SEQUENCE RECOMi 



1st Year: Beginning Typing (1 Year) Typing 
Intro, to Bus. (1 Sem.) Business 

2nd Year: Advanced Typing (1 Year) Beg. Bo 

Beginning Shorthand. (1 Year) 
Beginning Bookkpg. (1 Sem.) 

3rd Year: Advanced Shorthand and 

Transcription - 2 Cr. (1 Year) Businesi 
Business Machines ( 1 Sem.) Applied 



Cooperative Work-2 Cr. (1 Year) 




lUSTERS (2) 



ioi, & 



SUGGESTED SEQUENCE 



RECOMMENDED ELECTIVES 



ry 



) Specialized 
) Training 
) Available at 
) SNVTC 



1st Year: Beginning Typing (1 Year) 
Intro, to Bus. (1 Sam.) 

2ncl Year: Advanced Typing (1 Year) 

Beginning Shorthand ( 1 Year) 
•beginning Bookkpg. (1 Sem.) 

3rd Year: Advanced Shorthand and 

Transcription - 2 Cr. (1 Year) 
Business Machines (1 Sem.) 
Cooperative Work-2 Cr. (1 Year) 



Typing A 
Business Math 

Beg. Bookkeeping (2nd Sem.) 



Business Law 

Applied Office Practice 



objective: r ecord sheet 



SERI.A LS 



JKFFECTIVEINESS AREA Sophomore Testing 



OBJECTIVE 90% of sophomores will take the ITED and 
Otis Lennon Test, and be able to select proper phase levels 
during their junior year, based on those test results. 




MEASUREMENT METHOD 

Review registration sample for proper phase level . 



PROGRAM OF ACTIVITIES 



1 . Administer test 

2. Send test to Scoring Service 

3. Return student test profiles to each student and 
interpret test scores 

4. Review fall semester registration of [uniors to 
evaluate proper phase selection 



DATE 



ACTUAL PERFORMANCE 



COMPLETED 




1 1 : 



-98- 
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vareor GuiUauce 



OaJBCnVS At the end of their OrieuLation class 90% of all 
aopUomores will be able to list 2 uouupational goals, state length 
of training required, average salary, duties and job outlook 2 
years after graduation from high school. 



W mt i'*^ 



PitoGRAK 07 Acnvmoss 

X. jclect and at^ihinister interest inventory as a pre-test. 

i« Return an/^eicplain results of iuttrest inventory as 
introduction to occupational unit; 

3. Occupational and vocational unit in Orientation class. 

4. Post test class 

5. l?ollow-up and conduct counscliu)', pro}?,rara with those who uo 
not pass post test. 



xcmt mmmmsn 



BEST COPY AVAILABLE 



•99- 1 ] 



SBRXAIS 
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OJSJfJCnVR RECORD mi^'s 



.X 



£I<7BCSIVB1ISSS ABBA 

Citrcicr CuiUanue 



At tUe enJ oC their orientation claKs> 90 % of all Sophomores, 
will be able to list the following infonnation about one occupation. 
The length of training required, two courses thtiy can t«)ke in high 
acuooi tu help achieve this goal. 

KBASHSGHSMT METHOD 



PROGRAM or Acmrntss 

1* Auinlniscer Interest Inventory 

2. interpret Interest Inventory and results of last 
achleveiueut. test* (Profile) 

j. Occupational unit in Oi'icntation class 

4* Post test 

3* Coutiseling with students who up not pAss post test« 



- It f 1 mktui i.w* *^ 



llo-lOO,. .... 



.u4 ii44« .MUi 



1 



4 



I 

! I 
I' 

I 

M 
i' 

it 



Career Guidance tost 



MEASQBCHfiHT MSfBOD 



• \- 
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Pt^CGRAK or ACilVXTXES 

1. t\aniu the career you intend to enter after graduation. 



how much past-high school training, is required, litate In 
mouths and/or years. 



J. List two courses you can take in high school to help you 
, toward this goal. 
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OBJECTIVE mcoK> nm's 
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Career Guidance (Sophumort?.s) 



oBJEcnvB mmm 

At Che end of their Orientation clat;s_J?0^;J of all Sophomores » will 
ue able to list one occupational goal and state length of training 
required , and two courses they can taku at Western High School to 
help them achieve this goal. 



KSAStffiCKSNT MBWO 



FKOGHAK or ACTXVXTXSS 

1. Administer Interest Inventory 

2. * Interpret Interest and achievement (profile) 
J. Occupational Unit 

A. Post test 

5* Inaividual and/or group coun.seUu;\ ^ith those who do not 
pass post test 
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v-areer Counselirjij 



90 of Sophomores will at the end of their 



Orientation class be able to mark on ll)o profile, their highest 
and lowest {',^<^^6s, hifjhest and lowest achievement on last nchieve- 
;.ient test, and indicate .a. career cholco and length of training 
involveu 
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PaCGRAM or ACTXVXVZE8 

1. .vdmlnistur Pre-iaat— Prof lie 

2< ^core and profile correct answer 
3. Present actual profiles 



4. i'ost test, those with more thnn (two?) 
errors. 

j«- counseling with those who did not pass post test. 
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onjEcwvR RECORD mm's 



mam 



,.>st^<},9^arshiBfi 



OBJBCnVE 



90 % of juniors, who Uave financial need, acrtUewlc or 



WXlS(Cf!t ' 



athiatic promise, will inform their intention to apply for scholarship 



T j 



ERIC 



i. Counselor initiated contact to have junior information 
card completed (group or individual conference.) 

. i'oliow-up during the senior year with groups and 

individuals, to meet deadlines, anu assest in processing 
applications for admission and scholarships* 
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_________ i- 

rJTJii^uaents Who l„aicatea_^^^^^^ | 



required college testin}^^ 



KxxiRAM or AGTXVmS 

1. 



Explain 2 main tests and criteria to be considered in 
determining indivduai student ixec^\. 

2. Give information on dates, i-est dates., .ost. and 
application forms 

3. Interpretation of results to student 

Follow up by Feb. Ist to encourage iato students to get 
this completed • 
5. .itudents intending to pursue scholarship opportunities 
must be supervised for early test dates. 
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..election of Appropriate eiuctives 



^*m,>» ■ ■»»' » 



90 



^oaBVj.-a¥fi. of juniors Uurin^j tlie spring semester 

will be able to list one of tUe fuUowLnK reasons for select ion • 
of at least one elective. 



FBOGRAH OF ACTIVOTSS 

1 . 'iraininj', for career 

2. For use of loisuro time 
J. I'art time employment 

4. information about otiulants own int-rusts, aptitudes 
and . abilities . 

5. Counseling program with tlioso iituu.'Ut.s who an- not able 
to indicate one of the above roa.souf; for eluctivo 
selection. 
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..ppi-opriaue placement o£ students 



OBJECnVB i'o orient incomiiuj stuiU;uta .liiuut Western' h programs, to a 
ut'Rree thnt they can cumpietu reniHl ration in Sophomore required 
courses and other courses i't au upptopriate phase level based on 
dcuievtiuueut test scores. 



If 



♦4 



MEAStraCWEKT MBTflOD ^iurvoy of regis'tration for required courses and phase level. |l 

selected , 



P,i?CX5RAK OF ACTIVinES 

1, Orientation meetings with yth gradots 

i, Lomplete pre~regist ration survey of 9th graders. 

'( J. Registration 

4. Late registration of those aboent or unable to complete 
a sulieuuie during registration. 
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objp:cttvfi hiccord m^r^'s 
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Appropriate Placeroeut of StuUents. 



OBJBCnVB To itlcntify and register 

have acaUuiiiic problt^ms into the Cure profiraiiu 



ME/lStlHBWBNT MB»D Core flUeJ and. the end of Call registration 



,)Ophomores, who PStiGSCtTi f. 

r i- 
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mmn or activxtibs 

1. ..ecure. names of potential Core students from junior hlRh 
counselors and principals. 

review potential students to det^-rmine if they fit criteri^ 
to placfc in program. 

3. Contact students and parents of potential Core students, j 
... .,ecure permission of parents to bo placed in program. 
5. Register students in COKE. 



QA!S3 !OCHH£^: 
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SERIAIS 



use: 



.tuucnt. failing claHS.y ouisid.. tUc P»"Kram 



OBJBCnVB That 70 per cent of Coro stuilunts who failed one or two 
subjects, iOutslUe the Core program), tlie first nine weeks of either 
semester will show improvement in their nemester grades by one better 
yraci 



MEiVSOBEHBNT KBmD 

Compar i son of 9 week anU semester report cards. 



pitcGRAK or ACnVITZSS 

Meet students on a one to one and go over problems, i.xplaln 
progress reports. 

identify Core students who failed one or more classes. 

After third week sent out progress reports to teachers to 
see if any improvement 

Go over progress report with student ind point out areas that 
need improvetiient. 

Check semester grades wltli 9 week grailes 
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SERIALS 



OBJECTIVE RllCORi) SHEET ' 



EFFECTIVENESS AREA: Graduation Requirumenta 



OBJECTIVE: X. of all Sophomores will, ut the end of 2nd 

fe;lesfer;egi8t7itl^ave co«,pleted or be registered iuxourses 
required of all Sophomores, 

% 'of all Juniors will, »t the end of 2nd 
semester registration, have completed or be '^Sj^tered in etwugh 
courses to have senior standing at. the end of the semester. 

3 % of all Seniors will, at the end of 2nd 

semester registration, have completed or be registered in all 
r^uiJeS coSraes plus sufficient electives to complete state 
requirements at the end of the semester. 

VROGBAM OF ACTIVITIES: 

'^P^J^'pJUcgistration (r.-fer to 9th grade Orientation program) 

2. registration. Sophomoreireglster in assigned required 
courses for first and second semester 

MEASUREMENT METHOD: class counts of required classes 

''""^T' counselor initiated conference with each student, pertaining 
to requirements yet to fulfill. 

i. In fall of senior year credit check and removal of f^^dent 
i cannot complete graduation requirements by end of Junior 
year • 

''"^"!'aeview registration and letter to parents (fall seaestet) 

2. Prepare tentative graduation list 

3. 2nd semest'^e registration reviewed. «id year letter to parents 

A. Change schedules of those seniors who need to add a class 
or classes to fulfill requirements. . 
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OB.TCCTIVK RECORD SHEET 



EFFECTIVENESS AREA Sophomore Testing 



OBIECTIVE 90% of sophomores will take the ITHD and 
Otis Lennon Test, and be able to select proper phase levels 
during their junior year, based on those test results. 



MEASUREMENT METHOD 

Review registration sample for proper phase level . 



PROGRAM OF ACTIVITIES 



1 . Administer test 

2. Send test to Scoring Service 

3. Return student test profiles to each student and 
interpret test scores 

4. Review fall semester registration of juniors to 
evaluate proper phase r election 



ACTUAL PERFORMANCE 



PRIORITY 



DATE 



complete: 
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CC"210 
(Oct. 70) 



REQUEST FOR DATA PROCESSING SUPPORT 



In I tiaior lorr/ lochrl^^JQ 

nftpnrh^cint/School V/astern High School - Title l ti_ 

Division Head Approval . 

Revision/Exlension of Existing Program Q 

If r\ew, suggested title Career Guidance Proflie 



Dote 2/21/73 



New Program 



X 



Brief Dascrlption: (Attach complete description) 

Implementation of System Design, Forms Design, and production of Career Guidance Profiles. 
Deleting: Pretest; Posttest, and Analysis of Profile Tests. 



I^ationde: (Cost saving, degree of application, uses, users, etc.) . 
Would recommend developing profiles for all ninth and eleventh grade stuaents tn the Clark 
CourjW School District, and the "tenth grade students at Western High School, 
nhose prolllos can be generated from informalion already aval lab e in Data Processing v.,ih the 
exception of tho Career and Educational Aspirations. As previously stated, it would be less 
.,y.o.?n«tv/(> in hAv.-, {Wis done by Data Processing than by handscorlng mith.ods. 
Life WvMi^etancvj (Project any posslbU revisions/expansions) r., e. • . 

InL&eirw'th .iuions a°n to improve and update tha uso of tha profile. _ &cpans,a„s 
might include studo.ifs Inierosts and persor.ality traits. Also, a composite profile might be 
Included in the futu,^, ^^^^^^ ^ ^^^^^ g ^^^^^ Q ^^^^^^ 

Non-rooccurring (one time) LJ _ - 

— ^ 



Run Froquencyi 



Priority: 



Critical CD Necessary [U Useful 
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2. 



PQR DA TA PROCESSING USE ONIY 
Estimated cost and man hours fo design, progrom, and Implement the obove rcquesf . 

Man Hours 



Cost 



Estlmat^-d production keypunching and computer operation hours and cost each month, 



Keypunch 
Computer 



3. Addttloncil fosoui'cos required to Implement the request, 



1 9 



Total (est«) 
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DhTAIliD pnSCRIPTlQN 



ImplornontaHon 

l!''°Colll°cM!le following items of Infor.nation for profiling from oxistl,^ information 

from Data Processing, . ^ . t c f i ci...^^^* 

o. Indexes List the Roadlng, English, Math, Science, and Socio S ud e 
Index, using the raw index score davalopecl for the ClarK County School 
District. Then profile, using the appropriate number of x's to give a range 
of one stonine above and one stanine below the actual stanme placement. 
(See ffiamJA tor example) i , . .l • LiL 

b. Grades - All nonth grade profiles would use marb received J^^.^'g'^*^ 
qrade. All ionth grade profiles would use marks received In the ninth grade. 
All eleventh grade profiles would ur,e the combined marks received from the 
ninth and tenth grades. In all grade average calculations, use only A s, e s, 
C's. D's, and F's. Eliminate any other marks. ■ 
(]) Grade Point Average - List student's Grade Point Average and then 
profile, using the appropriate nu.nber of x's to give a range of one 
stanine above and one below the actual stonine placement. Placement 
of actual Grade Point Average can be calculated by using IflbJ^# 
(2^ Enqlish Grade - list student's English grades based upon predetermined 
course numbers and then profile using the same procedure as in 0) above. 

(3) Math Grade - List student's Math grades based upon predetermined 
course numbers and then profile using the same procedure as in (1) above. 

(4) Hic^hest Grades in - Excluding predetermined course numbers 
In English and MathTd^tiS^e subjects with highest overage for he 
last -semester. List subject or subjects, their grade average, and then 
orofile using the same proceuoie oi lii (1) above. • 

(5) lowest Grade in - Excluding predetermined course numbers 

in English and M^tKT'^^t^ne subjects with lowest average for the ^ 
lost semester.. List subject or subjects, their grade average, and then 
orofile using the same procedure as in (1) above. 

c Achievement - Print out the sub-test titles for the appropndto achievemetjt 
test List scores by stanines and then profile, using appropriate number of 
x's to give a range of one stanine above and one below the actual stanme 

d. ^IholasticApti^ucle - Using the results of the Otis Lennon, lisMest scores by 
stanines and then profile, using appropriate number of x's to give a range of 
one stanine above and below the actual stanine placement. 
2. Profile the following Items from Information which is to be gathered on a fonti to 

''cS Aspirations - Print out name of occupation and designated stanine and 
then orof le using appropriate number of x's to give a range o one stanme. 
above ond one stanine below the actual stanine placement. (List of occupation 
number'-, and stanine score will be developed.) . , . . ^ ^i.^ 
b. E tlnol Asplrotions - List .core from Educational ^/P 

using liSblsLE, then profile osing appropriate number of x's to give a range of 
or-oltontnTabove and one stanine below the actual stanine placement. 
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2, 



B, Form Design c,,« i A «c nn examole The achievemenrarea • 

CatJrond'El'irlonol Aspiration Questionnaire - Tl^is would bo o combined 

TolZ^^l to accomodate tl,e Coreer Aspirotlons "hic^would oilow .^^^ 
Sent to choose two careers from o list of 500 career cho.ce ting h,s 

b ^;t-t?:totom:dtr^^^ Educotlonal Aspirotlon Qoostlonnaire fem.?) 
to fifteen (15). 



ens 



Production 

A Career Guidance Profile 

1 . Print - Three copies for each student. 

a. Number of Students . ^. 

(]) All rrinth graders,- approximately 60UU. . . i 7ftn 

2) All fenth graders a? Western High School, approximately 700. 
(3) All eleventh gradars, approximately 6000. 

b. Frequency - yearly. ^ 

c. Random Selection using X61 card. 
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CAREERCUIDANCE PROFILE 



School, 
Grade « 



Student No7 
Section 



IMDEX 

Acltl Science & , 
Socicil Stuoies 



iRAOES 



n I'- 
* I- 



* ACHIEVF.N\nNT 

^Develop for Subtests 
of MAT or ITED 



F 



Rcodiftg. 



Orodu P oint Avefti ge^ 
Englhh 



xxxxkxxx>{xxxx 



xxxx<xxx> xxxx 



. 2.50 

yiatn enw n ct ^ 

HlpheitjLadSjMln Ldl. ll59«4 1 4 

;.L Science. Shop 1>00 I Ixxxxlcxxx^jxxxx 



Totd Reoclina 

Lannuano , , 



xxxxpxx>^xxx 

IxXXXKXXxJxXXX 



c- 



xxxK ixxx>i<xxx 

m ttt f ^ Mf tmtmmHmi wt.vtir'n-t 

I XX XX <xxx> xxxx 



xxxx 



2 |xxxxkxxx>lxxxx| 



ixxxx}<xxx>|xxxx 

|xxxxfco<xxHxxxx 



MothCon^putotion^ 
MothCcnccpH 



|xxxxj<xxx>ixxxx 



xxxx xxxx I 



xxxxkxxx>!j<xxx| 



|xxxx{xxx>lxxxx 



Moth Problem Solving 

Total »Aath 

Setenae 



|xxxxxxxx>i<xxx 



<xxx)b<xxx 



Soclot Studies. 



XXXXXXXXXNXXX 
IXXX 

xxxxkxxx>|xxxxj 



^unt A^Ttr. APTITUD E Q!i»Jg ! — — 
CAREER AREA ASPIRATIONS ^^.CdrE£I2!SL 



Ixxxxkxxxjixxxx 



ti\ Auto Mechanic 



xxxx <xxx>|xxxx 



tOUC. ASPIRATIONS 



20 



|xxxx|<xxx>jxxxx] 
Ixxxxkxxxxjxxxx 
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• . ARK COUNTY SCHOOL DISTRICT , CC-SXA 

INTER-OPFICE ME.V.ORAHDUM 
TO; Ron Jones • • ' 

FROM: Donald Grcenhal^h J^ATEi February 2B, 1973 

Estimated Data Processing Resource Requirements 
SUBJECT: for Requested Computer Prepared Career Guidance Profile 



The following resource requirements ore based on a cursory study of the proposal. 
Preliminary system flow charts have been developed ond are the basis for the 
following projected costs and production schedules. 

I, IMPLEMENTATION 

A, Sy stems Design, Forms Design, and System Documentation « 

82.0 hours ©$6.55 . $ . 537.10 

B« Programming/ Testing and Program Documentation. . 

7 programs * - 152.0 hours @ $6.55 $ 995.60 

C. Ke ypunch and Verify Programs . 

31.0 hours @ $3.22 ^ 99.82 

0» C omputer Time to Compjio cind Test. 

10.0 hours® $81.60 ' " . $ ^^^.00 

H, Pro ject Documentation and User Manuals . 

7.0 hours© $6.55 $ ^5.85 

F, Secretarial Service. 

20.0 hours© $3.50 $ 70.00 . 

TOTAL $ 2/564.37 

* Includes modification of existing Indexing program (S2530029) to 
process Career Guidance data. 

IK PRODUCTION 

A. Computer Time. 

9.0 hours© $81 .60 $ 734.40 

(Each Random Retrieval X61 Deck Is estimated at an additional 0.5 hours.) 



Ron Jones 
Pose ? 

February 28, 1973 



B, Forms Cost. 



1 . Preprinted OMR Educqtion Aspirations Survey form 
(composivion charge $190.00) coo on 
13,000 @ $30.30 a thousand $ 583.90 

2. Career Guidance Profile forms 

13,000 @ $44.00 a thousand $ 572.00 

, TOTAL $ 1,890.30 

III. PRODUCTION SCHEDULE 

A. Spring 

1 Prepore Preprinted OMR Education Aspirations Survey 
forms, 

2. Validate encoded OMR Education Aspirotions Survey forris. 

B. Summer 

1. Prepare Career Guidance Profiles for fall distribution. 

C. School Term ^ 

Process Random Retrieval requests for Career Guidance Profiles. 

DGjnh 
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nSI-A TITLE li 

NAI^PATIVI; 

The ESEA Ti'.lo II picjocl vUl pxovi-ic ;>upple'nenvary mulH-mcdio materlcls for Kvo currently 
operoHng py'AccH In fho ri.-.rk Couni-y School District; 1) The Ri grit to Rr,'«cl Project (See 
Reference A)v/h;c!< If. ci ConHr^uou= i'.r.greM Rcuc'i.-n Prooram deuiGiied io provide the support 
derrjcntc noicded to ir.^plcn-.cnt t.hc Diotrict's feeding guide In the claosroom; ond 2) The 
Object! ve-tosed CcK-or Guidiince ('tc:/cm (See Reference B) which is designed to support 
developiucnt of a K-12 Coreer Guidance Curriculum Guide. 

A. Stotemcnl'.of Need 

1) Right 10 Read 

Natior.widc research points out that shcools are producing many incompetent 
readers. Pie?cnt reoding program-, are not sufficient or efficient enough to 
ochievc Ihe rjoal of literacy without a massive effort to make developmental 
reading th^^ yocil of every school for every student. The guidelines of the Right 
To Reed Effort and the literaturo in the field of reading clearly poini out that 
teachers must diogncce and must adjust their approach according to the needs 
of slud&nts. 

As a result of the materials indexing process at the Right To Read Pilot School/ 
and the assofsmenl of the four Right To Read Satellite Schools^ a definite need 
for certain types of multi-media has been identified v/hich enhance and support 
a continuous progress (diagnostic-prescriptive) program as follows: a) Materials 
that are manipulaiivi) in nature; b) Audio-visual materials; c) Kits which are 
biudao o.Iynliid by bkilli; ond c) Maierialu vjch as pamplilcls for the inbiructional . 
staff Cionloining ideas and suggested cciivities directed at specific skillo on several 
initruclion.jl levels. 

This type of multi-media allows Ihe teacher to assume the role of a diagnostic- 
prescriptive teacher. It v,'ould permit the creation of learning stotlons where 
students work in smoll groups and oilow the teacher to diagnose, reinforce or 
assist occording to '.ho needs of individual students, 

7.) Objective-Based Career Guidance Program 

Reseorch on guidance programs in schools throughout the U. S. has indicated that 
the r.Kjjor shortcoinlr.gs of'these programs Is a lack of clearly defined goals for 
students and little or no means for demonstrating their effectiveness. The primary 
purpose of the Objective-Based Career Guidonce Program is tc design ond implement 
a coreer guidance program in which both student behavioral objectives and the 
procedures uied to meet eoch objective can be evaluated* 

One of the needs of this project to give junior and senior high school students 
opportunities to explore different career clusters through a) a multi-media Cateer 
Library containing such materials as pamphlets, brJdfs, books, microfilms, films, 
and film sti ipj of up-to-date occupational Information; b) programs In ^the class- 
room whicli would Include demonstrations and speakers; and e) field trips to 
work sites. 
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ESEA Title 11 
Pago 2 



B. Goals 

The major goal of this project will be to provide multi-mectia resources of high Cjuality 
In support of both the elemontary Right To Road Project and the Objoctive-Bosed Career 
Guidance Project on the secondary level. 

C. Objectives: 

1 ) Right to Read 

Having identified the lack of adequate materials in most elementary schools to 
support a diagnostic- prcrcriptive reading program; a quantity of multi-media 
resources v/ili be acquired for schools in the Right" to Read Project during FY 74 
to ameliorate this need, 

2) Objective-Based Career Guidance Program 

Having identified the need for secondary students to explore many different 
avenues in their search for a suitable career; a quantity of multi-media 
resources v/ill be acquired during FY 74 to establish Career Libraries in the 
schools involved in this project in order to ameliorate this need. 

D. Procedures 

Task forces will be formed for each projecf to identify and recommend multi-media • 
materiols to be purchased with Title II funds as v/ell cs to develop procedures for their 
utilization. The Right to Read Task force will be composed of project pesrscnnel, 
eiernentory teochers; reading specialists and librorions. (Se'e Reference C). The 
Career-Guidance Task Force will be composed of project personnel, secondary coun- 
selors, secondary teachers and librarians. (See Reference D). The District Title II 
Advisory Committee, attached as Reference E, will revi'3W the program and materials 
selected as they relate to resource center requirements and will suggest methods for 
distributing and accounting. 

Identified materials will be processed through the Title li Office and the Purchasing 
Department. Materials will be disiributed by Purchasing tor placement in project 
schools. 

Following ore estimated critical dotes for the Task Force, the Title II Office, ond the 
Title II Advisory Committee: 



District-wide Task Force Activities 
Jonuary 1973 



January 19/3 



J.O 



- Formation of task forces (reading and ccireer 

guidance) 

Sample career guidance and skill oriented 
reading materials requested from educational 
publishing companies. 
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BSEA Tilly II .. 
ptigo 3 

Februury - March oO, 1973 
March 30, 1973 

Titio II Office AcHvlMes 
Januarx 12 - March 30, 1973 

Jcinuary 12 - Jcnuary 31, 1973 
Mrrch30-AprII20, 1973 

* 

April 25 - May 18, 1973 
May 18, 1973 

June 30, 1973 

June 30, 1973 

September 1- Nov'smbor 30, 1973 
November 30 - March 30, 1974 
Titl e II Aclvlsory Co.nmittee ActWities 
January 12-january 31, 1973 

January 12-Aprll 20, 1973 

AAarch30-April 20, 1973 
April 20 - March 30, 1974 



Review, evcluaUon and priority ranking 
of media* 

Presentation of material selected (includ- 
ing critical descriptive data ) to Title It 
Office. 



Orientation end involvement of public and 
private school personnel in project activities. 

Preparation and submission of project application. 

Review of priority request? from task forces and 
preparation of final lists to fit allocated amounts. 

Compilation of orders on District porchose requests. 

Submission of purchase requests to Purchasing 
Department. 

Receipt of concelled purchase orders from 
Purchasing Department. 

- AH funds encumbered. 

Materials delivered to schools. 

Reordering of materials. 



Review of application draft and recommenda- 
tions for revisol * 

Recommended procedures for ordering, del- 
ivery, accounting and Inventory, based on 
previous year's program. 

Review of media selected c?^d identification 
of media center needs based on selection. 

• 

Monitoring of overall project activity. 
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ESEA Title II 
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E. EvciluaHon 

Evaluation of the effectiveness of the materials purchased through Title ii will be carried out 
by project pnrsonnel or.d through the Advisory Committee, Results will be made available 
to the Title II Office for inclusion in its final report". The schools will furnish the Title II 
Office with an inventory of materiols received. 

F. Dissemination 

The Title II Coordinator and Project Managers v/tll develop appropriate Information about 
each proj' -; to be disseminated through project newsletters or brochures, the local nev/s- 
papers, th»- Distrlc* REPORTER, the Librarian's Newsletter, on the District's educational 
tclevisior stations, cind Ihrough information reports to the Board of School Trustees. 



13r 
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JUNIOR AND SENIOR HIGH SCHOOL 
Name of School , , . - .. . 



Authorized Signature^ 
Priority 



<d . Tofol 
ERjC *Requtrecl A/V ecjutpment not Included. 



Unit Price Quantity To tal Price 



McKnight & McKnIght 

Strategies for Implementing W.E.P. 19.50 

Activities for World of Work 1 '98 

Succeeding In World of Work 5.97 

Set 25.00 
Chronicle Publications 

Desk Top File 109.50 

Occupational Library (not available for review) 247.00 

♦Occupational View-deck 85.00 
SRA 

Career Information Kit 232.00 

« 

Handbook of Job Facts 5.60 

Occupational Exploration Kit 116.00 

Job Experience Kit 1^*00 

Houghton-Mlfflln 

Guidance Monograph Series 10.05 

Dictionary of Occupotlonol Titles 

Vol I - Definition of Titles 7.75 

Vol II - Occupational Classification 4.25 

Supplement 1 - Selected Characteristics 2.25 

Supplement 2 - Selected Characteristics 1 .50 

Occupational Outloo k Handbook 6.25 

, . ^ .... .. 

Occupational Outlook Handbook Briefs 17.45 
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SENIOR HIGH SCHOOL 



Name of School 



Authorized Signature 



Priority 



Unit Price Quantity 



Total Price 



AIMS - Medical Careers 

♦Medical Therapists 
*Nursing Service 
*Medical Technicians 
*Medical Aides 
♦Hospital Administrator 
Full Set 

Accoustifone - Career Exploration 

*ClericarOccu;jations 
*Mumc}pdl la/v Enforcement 
♦Repair and Maintenance 
*Auto Repair 
♦Commercial Aviation 
♦Occupations in Ecology 
♦Data Processing 
♦Food Services 
-♦Printing 

♦Plastics, Forming & Design 
Full Set 

Guidance Associates > Job AHltudes 

*Liklng Your Job and Your Life 

♦Why Work at All 

♦Job Hunting - Where to Begin 

♦Your First Week on the Job 
\ ♦On the Jobj Four Trainees 
\ ♦Job* and Gender 

♦A Job That Goes Someplace 

♦Trouble at Work 



130.00 
130.00 
130.00 
130.00 
130.00 
590.00 



59.50 
.59.50 
59.50 
59.50 
59.50 
59.50 
59.50 
59.50 
59.50 
59.50 
595.00 



41.50 
21.50 
41.50 
41.50 
41.50 
41.50 
41.50 
41.50 



Total 



Required A/^ equipment not included < 
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JUNIOR HIGH SCHOOL 



Name of School 



Authorized Signatur e 

Priority 

Guidance Associates 

♦People Who Help Others 

♦People Who Work in Science 

♦People Who Organize Facts 

♦People Who Create Art 

♦Trouble at Work 

♦Why Work at All 

Singer/SVE 

♦Job Opportunities Now 



Unit Price Quantity Total Cost 



45.50 
41.50 
45.50 
45.50 
41.50 
21.50 



58.50 



SRA 



Job Family Series 
♦Wide Occupational Roles Kit 



22.65 
170.00 



Total 



''Required AA equipment not included 
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PROPOSAL FOR A SURVSY COURSS IN VOCATIONAL EDUOATXON 



LEVEL: 9th grade 

30HOOL« Robert 0. Gibson Junior High 
TBAOHSRJ Carolyn Smith 
SUBJECT! Elective 
TIME J 1 semester 

credit: 4, the remaining ^ to be received through a 1 B?mester 
course In consumer education 

SOURCES OF MATERIALS: 
Chronica* Career Kit 

Job Experience Kit ^ * 

3.R.A/ Career Information Kit and Job Family Serls a 
Unemployment Is a Social Problem Kit 
Chronica Files 

Dictionary of Occupational Titles 
Films 

S.H.A. Files 

Ovls Interest Inventory 

Job-0 Interest Inventory ... 

Portions of the D.A.T. (non-acaderalc; 

8th grade achievement test scores 

Objective Based Career Guidance Program, Title lli 

Southern Nevada Vocational Technical Center 

Local telephone book 

Local newspapers 

Sample application forms 

Sample employment tests 

Senior Cltleens 

Local businesses 

Local businessmen 

Local unions ^ . x ^ ^i^- 

Local employment or employment-related agencies 

State employment or employment- related agencies n^«,y,em« 

National employment or employment-related facilities and programs 

Students* own work experiences 

objectives: . ' 

1. students will begin to look at themselves In relation to the 

world of vfork. ^ a t^*^^.^^*^ 

a. They will assess their own aptitudes and Interests, 
b# They will relate these abilities to job clusters. 

2* Students will begin to plan their educational needs for the 
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jobs which Interest them, 

a. They will asaeas their current academic achievements, 
to. They will examine local training proarama. 

3. Students will closely examine the Jobs which Interest them to 
determine whether they would Indeed relate to that type of worlc 
as well as they thought. 

4, atudenta will be expcaed to some of the basic facts of the 
worklnsf world. 

a. They will practice skills Involved In applylna for Jobs, 

b. They will discuss behavior necessary to retain Jobs. 

c. They will consider their given Job In relation to the 
national scene. 

ACT1VIT1S3: 

1. Students will share what work experience they have had. 

2. Students will perform In various roleplaylng situations relative 
to Job application and business behavior, 

3. Students will play any games which will add to their understanding 
of the work world. 

4.. Students will take non-academic portions of an aptitude test. 

b# Students will take interest Inventories and profile themselves 
by clusters. 

6. Students will do research on their individual clusters to provide 

fx clearer picture of the Jobfe themselves, the educational require- 
^ ments, and the application procedures. 

7/ Students will visit various businesses. 

8. Students will interview businessmen; 

9. Students will write various papers to present the Information 
they glean feom the various sources* 

10. Students will present some information in project form. 

11. Students will keeo a class folder in which they will file all 
papers they have written* all quizzes they take, all materials 
given to them by the teacher or guest speakers, and any notes 
they have from lectures or interviews. 

12. Students will locate on Las Vegas city maps the various 
employment- related agencies at the local, state and national 
level, 

13. Students will consult telephone books and want-ads for Job-related 
information, 

14. Students will determine what is available locally to them for 
training in the Job areas which inteihest them and file the 

addresses for future reference* « 

-J . • 

<S . students will viiilt union halls where applicable, or hsar 
ERIC ^^26" 



16. 



17. 



18. 



a speaker from that union. 
taSlng »a«t.le tsats, and twune ^wrltlns. 
(reneral attitude, 

i?gradlns or retraining, the problem of lay-offs, and 
unemployment compensation. 

19. Students will consider the problem of welfare. 

SVALUAflON METHODS J 

Written papers 

Class folder 

Projects 

Short tests 

cy^neral participation 

Pinal exam 

PROCEDURE J 

!♦ Introduction 

A. Philosophy of work ^ , *u 

1. Work as an avenue of personal growth ♦«.^„«*4«»^« 

2. Work as provider of material necessities and satisfactions 

3. Welfare or the non-worker 

4. World economy 

a. Capitalism 

b. Communism 

c. Socialism 

B. Career Planning ^ ^ . 

1. Importance of realistic self-appralsal 

a. interests 

b. Abilities or talents 
c« Training 

2. Wages 

3. Job stability 

C. The Work World ^ . ^ . n 

1, Types of Jobs (professional, . skilled, etc.; 

2, Job clusters , - , 

3, Job availability, national and local 
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II. Individual student research 

A. . Self- knowledge 

1, Interest Inventory 

a« Non-aoademlc aptitude teste ^ ^ 

3, Academic achievement based on 8tb grade testing 

4, Job clusters ^ , ^ 

5, Ohronlold and S.R.A, kits for cluster research 

B. Small group research by cluster 

1. Education available locally , , 

a. Training schools or departments within local public 
schools 

b. Apprenticeship programs through. local unlona 

c. Training acquired from volunteer work or hobles 

d. On-the-job training 
2« Job acquisition 

a. Local Job market 

1. Job lists 

2. Emoloyment agencies :'. 

3. Want ads In newspapers 

b. Application procedures 

1. Personnel speaker 

2. Application forms and tests 

3. Interviewing procedures 

4. Resume writing 
3, Job retention 

a* Business behavior 

1, Appropriate 'dross 

2, Personal relations 

3, Promptness 

4, Willingness to take on extra work 

5, Interest In the business 
b« Upgrading of skills 

c« Retraining 

d« Lay-offs and unemployment compensation 
e« Health conditions 

HI, Small group cluster-orlontod field tripe 
IV. Pinal exam . 
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APPENDIX F 
NEW M ATERIALS ' 

' ■ . * , ' ' . , ■.♦ • , t , 

Career GMtdance Profile - Revised 
Career Guidance ProftljB Quiz 
Educational Aspiration Questionnaire * Reviled 
Career Information Quiz 
Career Information Scoftng Keys 

Conversion Tables for Grades and Educational Aspliiqtlons - Revts«d 



^\ y 
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CAREER GUIDANCE PROPIIE 
















Nome 


Date 




Student No. 
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Grade 


Sex 




Section 
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CAREER GUIDANCE PROFILE QUIZ 



NAME 



SCHOOL 



Number of 
Pre Port 
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INDEX: Indicate your Index Level fn 
the following area$ by writing In 
the opproprlote itanlne^ itaten^ or 
percentile ujed In your school* 

GRADES: Indlcote your overall grade 
point overage for lost year or for 
all high school work from the 9th 
grode, Including the last semester, 
by circling the correct letter. 

Orade Point Averoge 

Circle the grade overage for the 
following subjects for the same 
period of tl me os above. 

Engltsh 



Math 

Write In your highest and lowest 
subfectf tost semester, ond circle 
the semester grode received In 
those dosses. 



Highest^ 
Lowest 



DATE 



STUDEt^ NO. 



ORADE 



SEX 



SECTION 



Pretest 



Posttest 



Reading^ 
English^ 
Moth 



F 0- D 



ACHIEVEMENTt Write In the subtest * 
area tn which you obtained the 
highest and lowest scores and 
cIrcU .o number to Indicate your 
stontn* score* 

Highest - 

Lewist _ 

SCHOLASTIC APTITUDEt Circle tho 
number representing your stontne 
leore on the Otis Lennon Scho- 
irnttc Aptitude Test. 

CAREER ASPIRATIONS* Write tn two 
eoreers tn whteh you ore tnterestedi 
Then writo tn how long or what 
kind of training would be required 
to prtpore for this work« 

Cdroer ^1 

Cor«er h . . . . 



EDUCATIONAL ASPIRATIONSt Write 
tn whot fuHher training or educa- 
tion you axpect to complete ofter 
graduating high school « If you 
<lon*t expect to groduote, soy soi 

Length of Training 



TOTAL SCORE 



c+ St 
c t:^ a ^ A 



IH c+ 
0-0 c a 7^ ^ 

c+ 

O-D C^C 5^B X*A 



F 
F 



C 
C 



A 
A 



5 
5 



7 
7 



S 9 
S 9 



1 2 3 4 5-4 7 8 9 



Training^ 



Training 
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Reading^ 
Moth 



D+ C+ B+ 
F D-0 C^C TI^A 



D+ C+ B+ 
D-D C i 75!^ A 



D> 0 C" C B- B A- A 



D 
D 



C 
C 



B 



A 
A 



4 
4 



6 7 9 
6 7 6 



1234SA789 



Trotntng 



Tratntng 



CAREER GUIDANCE PROFILE QUIZ 



NAME 



SCHOOL 



Number of 
Itemi Mtued 

?f9 



INDEX; Indicate your Index Love! In 
the following areoi by writing In 
the opprof>rlate itonlne^ itaten, or 
percentile used In your school « 



GRAOESt Indicate your cverolt grode 
point average for tost year or for 
att high school work from tlie 9th 
grcde^ including the last semester^ 
by circling the correct letter* 

Grade Point Averoge 

Circle the grade overage for the 
following sub}ect$ for the same 
period of time os obove. 

&glish 



AAoth 

Write In your highest ond lowest 
sub{eeti lost semester^ and circle 
the semester grade received In 
those daises* 

Highes t 

Lowest ' 



ACHIEVEMENTS Write In the subtest 
area In which you obtained the 
highest ond lowest scores ond 
circle a number to Indicate your 
stantne score* 

Highest 
Loweit 



EDUCATIONAL ASPIRATIONSt Write 
tn what further trotntng or educo** 
tton you expect to complete after 
graduating hf^h school* If you 
don't expect to groduato^ so/ so* 

Length of Tratntng 



OATE_ 
GRADE 



STUDENT NO, 



SEX 



SECTION 



Reading 



English^ 
Moth 



F D- 0 



C+ 



7? 



W- C+ ft^ 

CM- C+ 
D-^Di^^CF^BT^A 



F D C & A 
F D C B A 



SCHOLASTIC APTITUDES Circle the 
number representing your stantne 
score on the Otis Lennon Scho- 
lastic Aptitude Teat* 

CAREER ASPIRATIONSt Write In two 
careen tn which you are tntereited* 
Then write tn how long or what 
kind of tratntng would be required 
to prepare for this work* 

Career 'l 

Catttt '2 



} 23454789 
t23456789 

t23454789 



Trofnfng^ 
Trolntng 



TOTAL SCOftfi 
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CAREER GUIDANCE PROFILE QUIZ 



NAME 



SCHOOL 



Numbor of 
I term MIswd 
Posr 



INDEX? IndJcate your Index Lcvol In 
the following areas by wrUing In 
the appropriate stanlne, staten, or 
percentile used In your school. 

ORADESt Indicate your overall grade 
point average for lost year or for 
all high school work from the 9th 
grade; Including the last semester, 
by circling the correct letter* 

Grade Point Average 

Circle the grade overage for the 
following subjects for the same 
period of time OS abovOf 

fogllsh 



0AT6_ 
GRADE 



STUDENT N0> 

SEX SECTION 



Reading^ 
English^ 
Moth 



0+ C+ B+ 
F D« D C B A 
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Moth 

Write In your highest and lowest 
subfectt tost semester, and circle 
the semester grode received In 
those elosies* 
Highes t 



Lowest 



ACHIEVEMENT! Write In the subtest 
oreo in which you obtained the 
highest end lowest scores ond 
etrele a number to Indicate your 
stontne score* 



Highest^ 
Lowest 



SCHOLASTIC APTITUDEt Circle the 
number representing your stonlne 
score on the Otis Lennon Scho- 
lostle ApHtude Test. 

CAREER ASPIRATIONS! Write in two 
eoreert in which you ore interested* 
Then write in how long or what 
kind of troining would be required 
to prepare for this work« 

Career ^1 

Career '2 . , 



EDUCATIONAL ASPlRATIONSt Write 
tn what further training or eduea* 
tion you expect to complete after 
graduating high sch^^ol . If you 
d6n4 expect to graduate, iciy so. 

Length of Trolntng 



TOTAL SCORE 
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p D« D C« C B« B A* A 



J» D C * A 
P D C B A 



J 2 3 4 5 6 7 8 
1 2 3 4 5 6 7 8 



1234567 8 9 



Trointng 



Troining 



6m 



Section 



EDUCATIONAL ASPIRAHQN 
Grades 9 - }i' 



NAM E , J^^TE SEX, 

Check one choice for each question which best describes your feelings. 
1 . How important is post high school training or education to you? 

N ot important 

Not very Important 

* ^Importont 

" ^Quite important 

Very important 



2. In terms of grades, what level are you trying to reach this year? 

. ^D's and F's 

C's and D's 

^B's and C's 

A's and B's 



"Straight A's 



3. How for do you feel you must go in school to be satisfied with yourself? 

Graduate from high school 
""""Attend a trade school, business school, electronics school, or some 



similar type school ^ . , h 
^Attend college, but not for the full 4 years; graduate from junior college; 

^or similar technical training 

Graduate after completing 4 years of college - . • . « 

^C ontinue In school beyond 4 years of college (such as a professional school 

for doctors and lawyers) 

4. How much training or education do you expect to complete after high school ? 

None 

^One month to six months 

^Slx months to three years 

Four years 

^More than four years 



5. What level of training or education do you feel your parents expect you to complete? 

Graduate from high school . . * !i 

— ^A ttend a trade school, business school, electronics school, or some similar 

type school . , . 

Attend college, but not for the full 4 years; graduate (unidr college; or 



similar technical training 

Graduate after completing 4 years of college .Lit 
Go to school beyond 4 years of college (such as a professional school for 

o doctors or lawyers)* 

ERIC ^133. /tfy 



6. What level of training or education would you like your children to hove? 

Graduate from high school ^ 
^Attend a trade sr.hool, business school, electronics school, or some 



similcr type school . . 

Attend college, but not for the full 4 years; graduate from junior college; 



'or similar technical training 

Graduate after completing 4 years of college , . , t 

"Go to sthool beyond 4 years of college (such as a professional school tor 
'doctors or lawyers) 

7. Are you planning to further your education or training after high school ? 

^No 

^Don't core 

^Maybe 

Probably 



Ves, definitely 



8. Which description below best tells your feelings about the expense of going on 
to any further training or education afterhigh school? 

1 would not take any additional training even if I had all the money that 
' It takes. 

^1 would not start training unless I could be sure that I had enough money 

^To get completely through. . . l 

I would not go to school unless I could be sure that I had enough money to 

^get me through at least half of my training. . . . . j 

I would go to school even if I had only enough money to get started and 

hope that something would happen so that I could continue. 

I would go to school even if I had to work all the way through. 



List below the two occupations that interest you most: 



/ 
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Section 



CAREER INFORMATION QUIZ 



Name 
Date ' 



Career Choice 



Score: 

Pre 

Post 



1 . List three major duties of this career. 

(1) 

(2) 

(3) " 

2. List three high school courses that would be helpful in preparing for this career. 



3. The amount of training or education required is 

a. Up to 6 months of training. 

b. 12 months of special training. 

c. 1 - 3 years of special training or experience. 

d. 4 years of training or experience. 

e. 5 or more years of training or experience. 

4. The average yearly starting salary is . 

a. $5000 or less 

b. 5000 - 8000 

c. 8000 - 12000 

d. 12000 - 15000 

e. 15000 or over 

5. The statement that best describes the current supply is . 

a. Therf} are many more applicants than openings. 

b. There are a few more applicants than openings.. 

c. The number is about the same as the number of applicants. 

d. There is a slight shortcje of applicants. 

e. Many more applicants «re needed. 

6. The statement that best describes the anticipated need for the next ten yean is 

a. The need for workers will have decreased greatly. 

b. The need for workers will have decreased slightly. 

c. The need for workers will have remained the same. 

d. The need for woiken will have increased moderately. 

e. The need for workers will have increased greatly. 

7. List two physical characteristics or abilities thot would be needed In this work. 



9, List three other jobs which would be considered in the related occupational fields. 



(1) 

(2) ' 

(3) " 



(1) 

(2)' 



8. List th'j major agency wher;^ this career Is usually pursued. 



(1) 



(1) 
(2)' 
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AGRONOMIST 
040.081 



1 . Major duties of this career. 

(1) Analyze and map soils 

(2) Develop and apply new methods for increasing crop yields 

(3) Study water conservation and erosion 

(4) Develop better methods to control disease, pests, and weeds, 

2. High school courses helpful in preparing for this career. 

(1) Chemistry (4) Math - Algebra 

(2) Science (5) Statistical Procedure 

(3) Biology (6) Analysis 

« 

3. The amount of training or education required is d 

d. 4 years of training or experience 

4. The average yearly starting salary is b ♦ 

b. $5,000 « 8,000 

5. The statement that best describes the current supply is c . 

c. The number needed is about the same as the number of applicants. 

6. The statement that best describes the anticipated need for the next ten years Is e 

e. The need for workers will have Increased greatly. 

7. Physical characteristics or abilities that would be needejin this work. 

(1) Alert to discovery (3) Curious and analytical mind 

(2) Numerical aptitude (4) Able to handle details 

8. Major agency where this career Isiusuaily pursued. 

(1) Colleges and universities (4) Federal and state government agencies 

(2) Farm cooperatives (5) Private business that deals with farmers 
(a) Agricultural experiment station (6) Independent research organizations 

9. Other jobs which would be considered In the reloted occupational fields. 

(1) Engineer, technician (4) Farm manager 

(2) Materials analyst (5) Botanist, chemist 

(3) Agricultural business manager (6) Seed analyst 

Additional Information} 

American Instltuts of Biological Sciences 
3900 Wisconsin Avenue 
Washington, D.C. 20016 
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ACCOUNTANT 
160.188 

1 . Major duties of this career. 

(1) Review financial records (4) Prepare tax returns and financial statements 

(2) Interpret business economics (3) Safeguard assets of employer by protecting 

(3) Advise on taxes against waste, etc, 

2. High school courses helpful in preparing for this career. 

(1) Math (4) Computer Science 

(2) Business machines (5) Business Law 

(3) Bookkeeping (6) Typing 

3. The amoufit of training or education required is d 
d, 4 years of training or experience 

4. The average yearly starting salary is c 

c. $8,000 - 12,000 

5. The statement that best describes the current supply is d . 

d. There is a slight shortage of applicants 

6. The statement that best describes the anticipated need for the next ten years is d . 
d. The need for workers will have increased moderately, 

7. Physical characteristics or abilities that would be needed In this work. 

(1) High numerical ability (3) Interest in business and finance 

(2) Accuracy in detail work (4) 21 years old 

8. Major, agency where this career is usually pursued. 

(1) Accounting firms 

(2) Business and industry 

(3) Private practice 

9. Other |obs which would be considered in the related occupational fields. 

(1) Systems analyst (4) Bookkeeper 

(2) Auditor (5) Budget controller 

(3) Accounting clerk (6) Mathematician 

Additional Information: 

National Association of Accountants 
505 Park Avenue 
New York, NY 10022 

American Institute of Certified Public Accountants 
666 Rfth Avenue 
New York, NY 10019 
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BIOCHEMIST 
041.081 



1. Maior duties of this career. ^ , 

(1) Determine heredity and how living things react to space travel 

(2 Study chemical changes caused by genetic and environmental factors _ 
3 Study chemical composition and processes of organisms and how they relate to functions 
(4) Weigh, filter, distill, make cultures of substances and materials 
' (5) Apply findings to medicine, nutrition, and agriculture 

2 Hiqh school courses helpful in preparing for this career, , , . ^ 
0) Science, Biology, Physics, Chemistry (3 Physiology, Anatomy 

(2) Analysis, Algebra, Geometry (4) Composition 

3. The amount of training or education required is 6 . 
d. 4 years of training or experience 

4. The average yearly starting salary is b . 
b. $5,000 - 8,000 

5. Tlie statement that best describes the current supply is -c. 

c The number needed is about the same as the number of applicants. 



6. The statement that best describes the anticipated need for the next ten years is _d — . 
d. The need for workers will have increased moderately 

7. Physical characteristics or abilities that would be needed in this work, 

(1) Observant, imaginative, precise (3) Patient 

(2) Analytical curious mind (4) Reasoning and problem^olving ability 

8 Maior agency where this career is usually pursued, . , , i 

0) Colleges and unive«ities (3) Federal, state and local government 

(2) Private industry (4) Non-profit organizations 

9. Other jobs which would be considered in the related occupational fields. 

(1) Research and technical assistant (3) Biologist (5) Forester 

(2) Laboratory technician (4) Chemist 

Additional Information} 

American Society of Biological Chemists 
9650 Rockville Pike 
Bethesda, Maryland 20014 



1 

J, v; <; 
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CASHIER 
211.138 

1. Major duties of this career. ^ , 

(1) Accept money, make change (4) Write sales tax reports 

(2) Record amounts and transactions (5) Operate cash registers, adding machines etc, 

(3) Balance accounts, write checks (6) Record charges and present bills to guest and 

customers 

2. High school courses helpful in preparing for this career. 

(1) Introduction to Business (4) Business Machines 

(2) Business Maty (5) Typing 

(3) Bookkeeping (6) Clerical Record Keeping 

3. The amount of training required is a 
a. Up to 6 months of training 

4. The average yearly starting salary Is a 
a. $5,000 or less 

5. The statement that best describes the current supply is c . 

The number is about the same as the number of applicants 

6. The statement that best describes the anti cipated need for the next ten years is . 

c. The need for workers will have remained the same 

7. Physical characteristics or abilities that would be needed in this work. 
(1) Aptitude with figures (4) Tactful 

. (2) Finger dexterity (5) Neat 

(3) Good eyeAand coordination (6) Pleasant 

8. Maior agency where this career is usually pursued. 

(1) Grocery, drug, and other retail stores 

(2) Restaurants and theatres 

(3) Casinos 

9. Other }obs which would be considered in the related occupational fields. 

(1) Bookkeeper (4) Audit clerk 

(2) Record clerk (5) Receptionist 

(3) Bank teller (6) Change girl 

Additional Informationt 

Adult Education Department 
Clark County School District 
5710 Mountain Vista Street 
Las Vegas, Nevada 89120 

Nevada State Employment Security 

135 South 8th Street 

Las Vegas, Nevada 89101 
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1 , Mqjor duties of this career. 

(1) Erect all sorts of wooden framework. ^ 

(2) Install molding, paneling, window sash, doors, hardware, stairs, and floors. 

(3) Make and Install cabinets arid other trimmings. 

(4) Saw, fit, and assemble plywood, wallboard, etc. 

2 High School courses helpful in preparing for this career. 

(1) Drafting W f^^^^, ^ 

(2) Woodworking (5) Algebra, Geometry 

(3) Industrial Crafts (6) Physical Science 

3. The amount of training or education required Is d . 
d, 4 years of training or experience. 

4. The average yearly starting salary is d . 
d. $12,000 - 15,000 

5 The statement that best describes the current supply Is c — . 

c. The number Is about the same as the number of applicants. 

6 The statement that best describes the anticipated need for the next ten years is _± 

d . The need for workers will have increased moderately . 

7. Physical characteristics or abilities that would be needed in this work. 

(1) Good physical condition. 

(2) Good balance, agility. 

(3) lack of fear of working on high structures. . . 

(4) Dexterity and obillty to solve arithmetic problems quickly and accurately. 

8. Ma|oragency where this career is usually pursued. 

(1) l.arger cities with growing population. 

(2) Some factories 

(3) Government tnstallattoni 

(4) Mines, shipyards 

9. Other {obs which would be considered In the related occupational fields. 

(1) Carpentry foreman 

(2) Building contractor 

(3) Construction laborer 

(4) Cabinet maker 

(5) Bricklayer 

Additional Information: . ^ . , 

Education: Adult and Continuing Education 

Clark County School District .ooion 
5710 Mountain Vista Street, Las Vegas, Nevada 89120 
Apprenticeship: Carpenters Joint Apprenticeship Council 

A. D. Mc Kenna, Coordinator 
501 North Lamb Blvd., Las Vegas, Nevada 89110 
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CONVERSION TABLES FOR CAREER GUIDANCE PROFILE 

TABLE A 

CONVERSION TABLE FOR GRADES 



Grade 


Score 


F 


0.00 -0.24 


D- 


0.25-0.74 


D 


0.75 - 1.24 


C- D+' 


1.25 - 1.74 


C 


1.75-2.24 


B- 0+ 


2.25-2.74 


B 


2.75 - 3.24 


A- B+ 


3,25-3.74 


A 


3.75-4.00 



TABLE B 



CONVERSION TABLE FOR EDUCATIONAL ASPIRATION SCORES 



Stanir^e 



1 



Score 



8 



2 ^ " 

3 . 11-14 

4 15-20 

5 21-27 

6 28-33 

7 .34-37 
3 38 -39 
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